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[Abstract)
Modified Scheme and Syllabus and Model Question Papers of MA Social Entrepreneurship and
Development Programme (CBSS) in the Institute of Public Palicy and Leadership Studies (under KILA)
at International Centre for Leadership Studies Campus, Taliparamba - implemented - w. e. T 2022
admission onwards- Orders issued.

ACADEMIC C SECTION
ACAD Co/1212/KILAZ022 (11) Dated: 05.06.2023

Read:-1. U.O-No., Acad CI/L212KILAL2022 () dated: 27.0L. 2023,
2. WO No, Acad CSAZ12MKILAZ022 dated: 22.03 2023,
3. Letter No, ACAD CSAZ212/KILARDZ2Z dated 17.02.2023 and 31.03.2023.
4. Letter Mo, IPPLF22-23/07 dated 13.04.2023 from the Director, KILA
5. Letter No, ACAD C5M1212/KILAM2022 dated 15.05.2023,
B. Letter No, IPPL/2022-23/11 dated 25.05.2023 and Mo, IPPL/2022-23/10 dated
24.05,2023.

ORDER

1. The Scheme and Syllabus of MA Soclal Entrepreneurship and Development Programme (CBSS) in
the Institute of Public Policy and Leadership Studies {under KILA) at the International Centre for
Leadership Studies Campus, Taliparamba, w.e.t 2022 admission onwards, was implemented vide the
paper read (1) above and the Course Code for Fourth Semester Caurses in the Scheme and Syllabus
for the same was modified, vide the paper read(2) above.

2, As the Unit wise mark, Patlern of Question Paper and Model Question Paper are not seen included
in tha Syllabus of the MA Social Entrepreneurship and Development Programme (CBSS). the Director,
KILA was requested 1o prepare and submit the same, vide paper read (3) above,

3. As par the paper read (4) above, the Direcior, KILA forwarded the modified Scheme and Syllabus
for MA Social Entrepreneurship and Development Programme (CBSS), after incorporating Unit wise
mark. Pattern of Question Paper and Model Question Papers, for implementation. While considering
the same, the Vice Chancellor has ordered to revise and resubmit the Scheme and Syllabus of
aforesaid programme as there is mismatch in Credit Value and Hours per week,

5. Accordingly the Director, KILA was requested to revise Credit Value and Hours per week and to
resubmit the same, as per the paper read (5) above.

5. The Dwector, KILA has lforwarded Model Question Papers and modified Scheme and Syliabus for
MA Social Entrepreneurship and Development Programme (CBSS) In tune with the PG Regulation
2014 of Affiliated colleges, after comrecting the mismatch In Credit Value and Hours per week, mark
and credit distribution and correcting the typographical errors in course code for cerain courses, as
per the paper read (6) above.

4. The Vice Chancellor, after considering the maitter in detall and in exercise of the powers of the
Academic Council conferred under Chapter |Il, Section 11(1) af Kannur University Act 1998, a ccorded
sanction to modify the Scheme and Syllabus of MA Social Entrepreneurship and Development
Programme (CBSS) after correcting the mismatch in the credit value & hours per week, mark
and credit distribution and typographical errors in course code for certain courses and
incorporating Unit wise mark, Pattern of Question Paper and Model Question Paper and to
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implement the same in the Institute of Public Policy and Leadership Studies {under KILA) at
Intermnational Centre for Leadership Studies Campus, Taliparamba, w.e.f 2022 admission
onwards and to report the same to the Academic Council.

5.The modified Scheme and Syllabus and Model Question Papers for MA Social Entrepreneurship and
Development Programme (CBSS) are uploaded on the website of the University.

6. The U.O read (1) and (2) above, stands maodified to this extent.

7.0rders are issued accordingly

Sa-
Marayanadas ¥
DEPUTY REGISTRAR (ACAD)
For REGISTRAR

To: 1. Director, KILA, Thrissur

Copy To! 1) The Examination Branch {Through PA to CE)
2)PSto VCOIPA Lo PYVC/PA IO R
3) AR | (Exam) , DR-IAR |{Acad)
4) Computer Programmer
&) EX C | (Exam)
6)The Webmanager (for uploading on the University Website)
TISFIDFIFC

Forwarded / By Order

i
SEET'IBN OFFICER
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KANNUR UNIVERSITY

M.A. SOCIAL ENTREPRENEURSHIP AND DEVELOPMENT

(Credit Based Semester System)

Regulations, Curricula, Syllabus and Scheme of Evaluation

{(With Effect from 2022 admission)

Kannur University M A Scheme and Syllabus (CBSS) 2022




M.A. SOCIAL ENTREPRENEURSHIP AND DEVELOPMENT

About the Programme

MA in Social Entrepreneurship and Development, based on Credit Based Semester System
(CB3S) 15 a four-semester programme. The programme aims &t enabling the students to
recognize the social problems and achieving social change by emploving entrepreneurial
principles, processes, and operations. They will learn how to design, launch and scale-up

successful entreprencurial ventures with social goals,

Programme Outcomes (PO)

The programme 15 intended to cater to the tollowing outcomes:

L, Critical, analytical, and integrative thinking

Knowledge on different dimensions of the theory and praxis of Social Entrepreneurship

Abilifies to mnovate and lead social enterprises

Mastery of the conceptual and practical aspects of social enterprises

T SR

Multidisciplinary approach in conceiving, designing, and managing social enterprises

Programme Specific Outcomes (P50)

With the successtul completion of MA Social Entreprencurship and Development programme,

the student should be able to come out with the following specitic outcomes

Outcome Outcome FSO mapped

No. to PO

PSO1 Explore social enterprise as an alternative to traditional | 1.4
entreprencurship

PS02 Deepen the theoretical and experiential understanding of concepts, | 2.4

strategies and tools of Social Entreprencurship and Development
and social enterprises

PS03 Apply conceptual frameworks o create pro-social, for-profit [ 1.2, 3.4
business models

PS04 Equip the swdents to apply Social Entrepreneurship and | 3,4
Development skills in their future pursuits 1o address social
problems

PSOS Evaluate social opportunities in different settings and innovate | 3,4,5
aceording to  specific circumstances and  different  personal
prioriies

P50 Launch Social Entrepreneurship and Development projects which | 3.4.5

have high potential of significant positive social impact

%



Programme Structure

The programme shall include two types of courses:

1.

1.

There shall be field surveys in first and third semesters respectively, one internship in second
semester and a project with dissertation and comprehensive viva voce in fourth semester as
cote courses. The programmes shall also include assignments, seminars, and class tests. The

electives are offered in third and fourth semesters only. The list of courses i the programmes

COTe COUTSES

Elesctive courses

is given i Fablel.

Tablel

List of Courses, Credit distribution and marks

The distribution of the courses over the four semesters of the PG program can be

Semester [
Cinrse Cinrse Tide Corel | Credi | Instruc | Tutorialic | Total Inlerinal | Edd Tuotal
Codle Electl |1 fiamul aaitach hiruis Marks Hemi.
Vi emrs haurs Semeste Wiarks
fweek Sweek r
SEDICH! | India: Society, o4
- T i 2 &0 H1]
Economy, and Polity | ©or¢ | 3 3 (164
| SEDICO2 | Development, 64
Gender, and | Core | 3 3 1 (16x4) 10 80 100
Demntraiizgﬂ on
> - il
SEDICO3 | Sustainable 4 = 3 1 10 Q0 P
Development (I6xd)
SEDICO4 | Basics of  Socual 81
Entreprencurship and | Core 4 4 ! (1615} 10 0 104
Development
SEDICOS | Fundamentals of | i
Management for | Cere 4 4 I ik 2 &b i
* | Social Enterprise
SEDICO6. | Field 5Study Case Lis
study—Level 1* Core : : a (16 % 1) o " .
= E‘r:nnuﬂuni-:aﬁun =lkalls
| (MOOCs & OPEN)
Weekly Seminar 5 T
(lfix 2)
Tutal 20 2 | L] 144 e il
Tatal Crecit for Core ¢ 2
3
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Semiester 11

[ Course Course Title Core/ | Credit | Instructio | Tutoria | Total Internal | End | Tota
Code Electi nal hours | Keomta | hours Marks Bem. ||
Ve fweck 2 § [Remesier Mar
howurs ks
Iweek
SED2CQOT | Social Core
Entrepreneurship and R0
Development: F 4 [ n w0 1003
Approaches and s
Models
SED2CO8 | Financial Accounting | Core 0
for Social Enterprises 4 4 1 (16 1.5) 0 L e
SED2C09 | Resource Core &0
Muobilization and 4 4 1 0 Ll 100
Business Planning o)
SED2C10 | Research Core 54
Methodology 3 S : 654 i 5 | 1w
SED2CI | Computer Proficiency | Core a8
i S it 3 - 2 Hil 1ibin
for Social Enterprises (16x3)
SED2C12 | Internships Core 16
1 - 1 a0 g | 100
(Ihxlj
Weckly Seminar 32 |
-
(16 x 2y
Total Total pdi 0 s 401 140 460 | 600

Total Credit for Core : 200

%




sSemesier 1

Course Course Title Core Credit | Instrue | Tutorial | Total Intern | End Tuotal
Cole Electi tbrmal ciHmiact lionrs al Sem.
hiours hours fSemiester | Marks | Marks
e iweek | fweek
SED3C13 | Marketi for | Core K0
Social Efllemrims 4 4 : {16 x %) o " e
SED3C14 | Data analysis and | Core B0
Statistical Packages 4 4 ! (162 5) 20 80 108
for Rescarch
SED3EON | Risk  Management ; 64
in Social EI":' e 3 3 1 6x4) bl 1] 100
Enterprises
SED3C15 | Business Ethics and | Core : 64 . U 1N
Social 3 3 :
Responsibility | ¥eA
SED3E02 | Project management
COTCEpLs and
lechnigues T 6id
SED3EN3 | Dimensions of 2 3 1 ! A6x4) 10 40 100
global change and
prepaning - for  the
future
SED3C16 | Field Swmdy! Casc | Cowre o : 3 16
Study—Level 2* : dexiy | 40 g
Weekly Seminar = 33
(16 x3)
Tertul 0 [} 5 A 140 46l fidHl

Total Credii for Core : 14 Total Credii for Elcetive : &

%



Semester 1Y

Toral credins of four sermesters = Sk

s

Conrse Conirse Title Core/Ele | Credi | Instrue | Tutorial! | Total Internal | End Senw | Total
Code etive i tomal contac s Marks Mlarks
hours honrs [Remmieste
fweek fwerk r
SEDACIT | Human Resource | Core
Development  for B
} 1 3 | L] bl LT
social Enlerprises 3 (16x4)
SED4EN4 | Social  Innovation | Elective o4 T
Sustainabili 3 | 20 Bl 100
and Sustainability 3 (1634) |
SEDMCIE | Advocacy angd | Core -
: 3 i 10 i 1600
Hi:l‘_ﬂmrkmg for i (16x4)
Social Change
| SEDMEOS | Human Elective
Infrastructure. o4
icati 3 1 an Hi 104
{'.l::mrnumcatl_cm A d6x4)
and Lendership
'SELMCI9 | Rescarch  Project | Core 96
and , § b - {16 x6) Az 60 100
Comprehensive
Viva voce** —
SED4C20 | Vivavoce ot » 0 0 ! o | 100
o £
Weekly Seminar 2
(16x2)
i 20 0 4 84 1200 480 £

*Field Study / Case Study i intended to conduct during First and Third Semesters.

Total Muarks = 2440

**Research profect and comprehensive viva- voce are two companents for evaluation, Total

marks of 40 and 60 shall be given for them respectively.

The total minimum credits requited for completing the programme is 80,

o




Number of Papers, Teaching Hours, and Credit Distribution

Table2 gives the details of it
Tahle 2
Number of Papers, Teaching Hours and Credit Distribution

Credit Distribution
~ SEMI SEM I SEM 11 SEM IV

NoP | Heiw | Cr | NoP | Hriw | Cr | NoP | Ho'w | Cr | NoP | Hrw Cr

Theory 5 | 17 |17 5 | 18 |18 5 | | | 17| = 12 12

FieldSmdy | T [ T [3[ 0 | @ |0 1 [ 0 |[3] © 0 0

(Internstips | 0 | 0 [0 T | 0 [2Z[ 0 [ 6 [0 & | 0 | 0

[ Project | 0 | 0 [0 O TRERE p [0 | f f

(VivaVoce | 00 | 0 [0 | 0 | 0 [0 0| 0 [0 1 0 2

 Weekly Iy 2 o] o 2 [0 o 2 [0 [ @ 2 0
Efmina.r |- ST
Total 6 | 20 [20] 6 | 20 [20] & | 20 [20] 20 0 |

*NoP-No of Papers, Hr- Hours per week_ Credit- Cr

ADMISSION

Any Graduate with 45% marks is eligible to apply for the course. Marks exemption and

reservation for admission are applicable as per University rules.

ATTENDANCE

The students admitted in the P.G. programme shall be required to attend at least 75% percent

of the total number of classes (theory/practical) held during cach semester. The students having

less than preseribed percentage of attendance shall not be allowed o appear for the Universit ¥

examination,

Condonation of shortage of attendance 10 a maximum of 12 days of the working days in a
semester subject to @ maximum of two times during the whole period of post graduate

programme may be granted by the Vice Chancellor of the University. Benefit of Condonation
7
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of atendance will be granted to the students on health grounds, for participating in University
Union activities, meeting of the University bodies and participation in other extracurnicular
activities on production of genuine supporting documents with the recommendation of the
Head of the Depanment concerned. A student who 18 not eligible for such condonation shall
repeat the course along with the subsequent batch,

Students who complete the courses and secure the muinimum required antendance for all the
courses of & semester and register for the university examinations al the end of the semester

alone will be promoted (o lngher semesters.

The students who have attendance within the limit prescribed but could not register for the
examination have to apply for the token registration. within two weeks of the commencement
of the next semester. Altendance of each course will be evaluated (intemnally) as below.
Table 3
Percentage of marks by Attendance

Attendance %o of marks for attendance
- Above 90% attendance 100
%5 1o 807 , 80
%0 10 84 % i 61)
T6 10 79 % | 40
it i 20 i
EXAMINATION

There shall be University examination at the end of each semester, Project evaluation and
Comprehensive (Extemal) viva -Voce shall be conducted at the end of the programme only.
Project evaluation and Viva-Voce shall be conducted on separate days by two external

EXAMINGrs,
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PATTERN OF QUESTIONS

A guestion paper may contain Objective type Questions, short answer fannotation type, Short

Essay/paragraph type and essay type questions. A general patiern may be followed by the Board

of Studies. (Pattern of Questions affixed here)

Part A

Part B

Part C

Part D

- MCQ (10 guestions x Mark | each = 10)

[Answer all questions (10 questions x Mark 1 =10)]

- Short Essay (8 questions x Marks 3 each =24)

[Answer any 5 questions (5 questions x Marks 3 each=13) |
- Essay (8 questions x 5 Marks each =40)

[Answer any 5 questions (5 questions x 5 Marks each= 25)]
- Long Essay (5 questions x Marks 10 each =30)

[Answer any 3 questions (3 questions x Marks 10 each =30)]
Total marks including choice -124

Maximum External marks of the course - 80

Questions shall be set to assess knowledge acquired, standard application of knowledge.

application of knowledge in new situations, critical evaluation of knowledge and the ability to

synthesize knowledge. The question sefter shall ensure that questions covering all skills are set.

He/she shall also submit a detailed scheme of evaluation along with the gquestion paper,

Different types of questions shall possess different marks to quantify their range, Maximum

miarks can vary from course to course depending on their comparative importance.

EVALUATION AND GRADING

The evaluation scheme for each course, including project shall contain two parts: Continuous

assessment (CA) and End Semester Evaluation (ESE). 20 % marks shall be given to CA and

the remaining B0 % 1w ESE. The ratio of marks between internal and external 15 1:4 excluding

research project and comprehensive viva-voce. Both internal and external evaluation shall be

carried out using marks with corresponding grade and grade points in 7-point indirect relative

grading system.

%



CONTINUOUS ASSESSMENT (CA)

This asscssment shall be based on pre-determined transparent system involving periodic
written tests, assignments, seminars and attendance in respect of theory courses and based on
tests, lab skill, records/viva and attendance in respect of practical courses: The percentage of

marks assigned to various components for internal evaluation is as follows.

Table 4: Various Components of Internal Assessment and mark Allocation

| Components % of internal | % of internal
marks without | marks with
_ practicals practicals
. | Two test papers 40 20
| ii. | Practical = 40
. | Assignments/Book review/debates | 20 1)
1v. | Seminars/Presentation of case study | 20 1]
v. | Attendance 20 120

To ensure transparcncy of the evaluation process, the intermal assessment marks awarded to the
students for each course in s semester shall be published on the notice board at least one week
before the commencement of external cxamination. There shall not be any chance for

improvement for internal marks.

The course teacher shall maintain the academic record of cach student registered for the course,

which shall be forwarded to the University after endorsed by the Head of the Department,
TESTS

For cach course there shall be at least two class tests during a semester. The probable dates of
the tests shall be announced at the beginning of each semester. Valued answer scripts shall be

made available to the students for perusal within 10 working davs from the date of the tests.
ASSIGMNMENTS

Each student shall be required o do two (2) assignments/book review for each course.
AssipnmientsBook review after valuation must be returned to the students, The feacher shall
define the expected quality of the above in terms of structure, content, presentation etc, and

inform the same 1o the students. Punctuality in submisgsion 1% to be considered.

10
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PRACTICALS
To start with the practical is taken as a component of CC assessment.

All the records of Continuous Asscssment {CA) must be kept in the department and must be

made available for verification to the university,

The results of the CA shall be displayed on the notice board within 5 working davs from the
last day ol a semester. It should be get signed by the candidates, The marks awarded for various
components of the CA shall not be rounded off, if it has a decomal part. The CA of cach course

shall be rounded off 1o the nearest whole number.
END SEMESTER EVALUATION (ESE):

The End Semester Examination in theory courses is to be conducted by the University with
question papers set by extermal experts. Answer papers shall be bar coded to ensure
confidentiality, The evaluation of the answer scripts shall be done by examiners based on a
well-defined scheme of valuation, There shall be double valuation system of answer books.
The average of two valuations shall be taken into account. If there is a vanation of more than
L0 % of the maximum marks, the answer books shall be valued by a third examiner. The final
marks to be awarded shall be the average of the nearest two out of three awarded by the

examiners. After that there shall be no provision for revaluation.

The extemal evaluation shall be done immediately after the examination preferably in a

Centralized Valuation Camp.

End Semester Evaluation in Practical courses shall be conducted and evaluated by two
examiners- one internal and one external. Duration of practical external examinations shall be
decided by the Board of Studies concerned.

The results of the ESE shall be published within 45 days from the date of the last examination,
GRADING SYSTEM

Evaluation (both internal and external) is carried out using Mark svstem and the grading on the
basis of a total internal and external marks will be indicaied for each course and for cach

semester and for the entire programme. The guidelines of grading are as follows.

11
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Table 5

Guidelines for Grading
% of Marks (CA+ESE) Grade Range of Grade
Points
G0 and above ] Outstanding 11
B0 to below 90 A Excellent 8- 5.99
Towbelowsd  |B | Very good 7-7.99
6l o below 70 C Good | 6-6.99
30 o below 60 B Satisfactory 3-599
40 to below 50 B Pass/adequate 4- 4,99
Below 40 F Fuilure - 3.99

RGP A =Sum of eredit points of all courses in the semester
Total Credits in that semester

CREDIT POINT = GRADE POINT (G) X CREDIT

C.G.P. A= Sum of credit points of all completed semesters
Total credits acquired

0.G. A = Sum of credit points obtained in four semesters
Total eredits (B0)

PASS CONDITIONS

For the successful completion of a semester, a candidate should pass all course and secure a
minimum SGPA of 4. However, a student is permitted to move ta the next semester irrespective
of his'her SGPA. A student will be permitted to secure a minimum SGPA of 4.00 required for
the successful completion of a Semester or 1o improve his results at ESE of any semester, by
reappearing for the ESE of any course of the semester concerned, along with the examinations
condueted for the subsequent admission

A CANDIDATE SECURING E GRADE WITH 40% OF AGGREGATE MARKS AND 40%
SEPARATELY FOR CCA & ESE FOR EACH COURSE SHALL BE DECLARED TO HAVE
PASSED INTHAT COURSE.

WEEKLY SEMINAR

12




There shall be a weekly seminar in all semesters for all programmes. Marks will be awarded at
the end of tourth semester only. Two hours should be devoted for this, preferably on Thursday
ahernoon. There will be invited talks, presentation by students and debates. Two teachers will
be in charge of conduct of seminar. Two eredits will be given for this core paper in the fourth

semester only. The components of evaluation for seminar are as follows:

Table 8
Components of Common Seminar Fvaluation

Internal Evaluation of 50 marks % of internal marks
Components 1

LFELH:HMEH;‘ Debates S0 =
Question& Answer Session 0 =T T
Interaction 20
Punctuality and attendance 10

IMPROVEMENT

A candidate who secures minimum marks (40 %) for a pass in a course will be permitted 1o
write the same examination along with the next batch if he/she desires to improve his‘her
performance in ESE. If the candidate fails wo appear for the improvement examination after
registration, or if there 15 no change/up gradation in the marks afier availing the improvement
chance, the marks obtained in the first sppearance shall be retained. There shall be no
improvement chance for the marks obtained in internal assessment. Improvement of a
particular semester can be done only once. The student shall avail the improvement chance in

the succeeding year along with the subsequent batch.

There will be no supplementary examinations. For re-appearsnee’ improvement student can

appear along with the next basch,

DETAILED SYLLABUS

13
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Semester 1
SEDICOI

INDIA: SOCIETY, ECONOMY, AND POLITY

COURSE OBIECTIVES

On campletion of this course, the leamer will get & good grounding in the background
conditions in which policies are formulated, and the influences the sociely, economy, and polity

have in shaping policy. This course will also be foundational, especially for those enrolling in
the programme from a non-social science stream.

COURSE OUTCOMES

Alter the completion of the course, the students will be able to:

14

co Module Outcome Cogniti | CO
Ve mapped
Level* | to PSO
number
01 | Demonstrate an understanding of Colonial Rule under the East | R, U B
India Company to comprehend literary and political. discourses in
contemporary India
02 | Understand the key factors that have powerfully shaped India, and | R, U 1.2
develop a deeper insight nto the invisibility and prominence of
casle issues in politics and everyday life
03 | Apply innovative knowledge and solutions to the challenges after | UL Ap 1.3
having a deeper understanding of growth and contractions,
4 | Analyse the political economy of the economic reforms An, E 3A.5
implemented in the 1990s and examine if continuing reforms
thereby have become necessary for India in order to achieve
mclusive growth and structural transformation.
05 | Evaluate Indian political systems in a way to understand political ARE | 45
factor in the Society and develop a decper understanding of how
political institutions emerge, operate, and interact with their '
exiernal enviromment, and shape mdividual and  collective
behavior
*R-Remember, U-Understand, Ap—.{p.;}:r. An-Analvse, E-Evalwate, C-Create
Maodules | Content | Hours
mapped
to CO
number
Module I:  Modern India: A Historical Perspective 0¥ - 13




“British Rule in India — Colonial Rule under the East India Company —
Crown Rule from 1857 to 1947 — Conditions of the Indian People and
Society under Colomal Rule

Rise and Growth of Nationalism in India — Moderates and Extremists-
Gandhi and the emergence of a mass movement for freedom from
colomial role —Role of the Working Class and Peasant movements -
Modern Indian Nation State as the product of an anti-colonial struggle
uniting people across sentiments of religion, caste, language and region

Economic reforms of liberalization, privatization, and globahzation -
Growth, poverty, employment and unemployment and foed security.
Introduction of Goods and Service Taxes and its impact

The Constitation of India: Evolution, Preamble, Fundamental Rights,
Fundamental Dutics, Directive Principles of State Policy

' Module [I:  Contemporary Indian Society 12 15
Main features: Large and diverse tervitory and population- Language,
ethnicity, religion and geography as markers of diversity and plurality
The Indian Caste System - Untouchability and other forms of caste
discrimination/oppression - Caste identity in India - Role of affirmative
actien/positive diserimination
Classes and Class Relations - Dyvnamics of Caste and Class Relations
linked to socio-cconomic changes
Globalization and contemporary Indian Society —Implications for
Family and Social Values
- Module I1I: Economic Development in India from 1950 to 19590 2.3 14
Indian Economy at Independence: Population, Education, Health,
Agriculture, Industry, Physical and Industrial Infrastructure
Economic Growth Patterns: Overall, Agricultuve, Industry, Services
Human Development Trends
Extent of Poverty — Trends in the country and in States
Employment and Unemployment — Trends in terms of quality and |
quantity
Introduction to Environment, Development and Displacement Issucs in
| India
Maodule I'V: Indian Economy since 19940 4 k2

) 'Readlngi:

Chandra, Bipin. (2008}, History of Modemn India. New Delhi: Ornent Blackswan.

Ahuja, R, (1999). Society in India: Concepts. Theories and Recent Trends. Jaipur: Rawat,

Herald, R. M. &Haralambos, M. (2011). Sociology: Themes and Perspectives. Oxfond: Oxford

University Press,
Madan, TN. (1991} Religion in India. Oxford: Oxford University Press,

Dreze, J.A. and ALK . Sen (2014), An uncentain glory: India and its contradictions, New Delhi:

Penguin Hooks.
15
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Jalan, Bimal (2004) Indian Economy: Problems and Prospects, New Delhi: Penguin Books.

Kurien, CT (1992) The Economy: An Interpretative Introduction, New Delhi: Sage
Publications,

Kurien, C.T, (1994), Global Capitalism and Indian Economy, New Delhi: Orient Longman,

Vaidyanathan A, (1995), The Indian Economy: Crisis, Response and Prospects, New Delhi:
Orent Longman.

Dutt and K. M. Sundaram (2006) Indian Economy, New Delti: Sultan and Chand Company.

Kapila, Raj and Kapila, Uma (2002). India’s Fconomy in the 21¥ Century. New Delhi:
Academic Foundation.

Jayal, Neeraj and Sudha Pai, (2001), Democratic Governance in India. New Delhi: Sage.

Chakrabarty. Bidyut and Rajendra Kumar Pandey 2008) Indian Government and Politics, New
Delli: Sage Publications,

Basu, Durga Das, (2008), Commentary on the Constitution of [ndia, New Delhi: Wadbwa and
Company Law Publishers.

Kashyap, Subash. (2005), Our Constitution, New Delhi: National Book Trust

Johan, JC, (1995). The Constitution of India — A Politico-Legal Study, New Delhi: Sterfing
Publishers Private Limited,

QUESTION PAPER MARK DISTRIBUTION

SEDICO1
External Examination
: . Internal Total

Teaching Agperepate Maximum Mark Mark
Muodule Hours Mark Mark
I 1 20 29
1] 20 28
11 6 I8 &0 20
Iy 24 | 29
Total o | 124 Al 20
16

|



SED1CO02
DEVELOPMENT, GENDER, AND DECENTRALISATION

COURSE OBJECTIVES

The course intends to famibarize the students with the basic and theoretical foundations of
Development Economics, Gender and Decentralization. It makes them capable of identifying
inequality, the emergence of new forms of inequality, and exclusionary practices too. They
will have a clear vision of the perspective of development and decentralization and the

challenges in actualizing it,

COURSE OUTCOMES
After the completion of the course, the students will be able to:
E Module Outcome Cognitiy | CO
e Level* | mapped
to PO
. | . e mumber
O1 | Demonstrate the understanding of the difference between R.U 1,5

growth and development and realize the causes and
measures of povery, mequalitics. and unemployment

02 | Understand a variety of theoretical models and mechanisms L. Ap 14,6
and arguments that arc relevam for development and
POVETTY IS5Ues

O3 | Apply social development concepts and principles to Ap, An 2.3
enhance the wellbeing of citizens for an inclusive socicty

04 | Analyse development policies and projects and interpret its | An, E, C 4.6
outcome using specific tools for gender analysis

and critically evaluate the gender and social inequality
challenges in specific developmen situations, policies, and
inlerventions,

O5 | Evaluate the nature as well as efficiency of the E. ¢ 3,0
decentraisation concept and clucidate components of a |
well-designed fiscal decentralized system. Understand the
characteristics of decentralized planning paradigm the
practical lessons on democratic decentralization in Kerala

*R-Remember, U-Understand, Ap-Apply. An-Analyvze, E-Evaluate, C-Create
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Maodules

Content
mapped to
CO number

Hours

Module I: Introduction
Income and growth- POLI and HDI - Income Distribution in

developing and developed Countries. IHDI - MDI and THDI in
India and Kerala. Poverty-HC Method- Multi Dimensional

Poverty- Hunger Index- Genuine Progress Index,

-3

12

Module 11:  Theories of Economic Development &Social
Development

Duality maodels- a sarvey investment stratcgics: a survey-
Balanced and Unbalanced growth strategies -Theories of
Migration - Political economy of development.

Sacial Development -SDI - Social inequality- Global imequality
and social protection - Oceupational structure and Social Class-
Soctil Development. Theory and practice-Stages of Economic
Growth- Vicious Cirele & Poverty by Nurkse- Political Economic
Theory (Marx)- Dependency Theory {(Neo-Marxist Theory).
Feminist Theory — Psychological Theories of Development

Module 111: Gender lssues and Development

Gender  Development  Index-Women  Empowerment -
Composition of labour force -Labour force participation-Women's
Labour and worker participation rates-wage discrimination and
gender discrimination. in workplace - Composition of labour force
in informal labour sector.

234

16

B E

‘Moduale IV: Decentralization and Development

Growth and decentralization; one way and two-way causation.
Tiehout model—First- and second-generation theory & fiscal
decentralization-  subsidiary  principle-Local  government.
Autonomy  and decentralization index: fiscal, political, and
administrative- Charactenstics of decentralized planning
paradigm- lessons on democratic decentralization in Kerala-
Women in LG's

345

13

References:

Debraj Ray (1998): Development Economics, Princeton University Press,Oxford.

SubartoGhattak {2003); introductionto Development Economics, Routledge.

Marko Kothenbueger (2008); Revisiting the Decentralisation Theorem: On therole of

Externalities. Jowrnal of Urban Economics. Vol.64, July, Elsevier.
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Robert Ryan and Poual Woods (2015): Decentralisation and Subsidiarity: Concepts and
Frameworks for Emerging Economies, Forum of Federations, Occasional Paper no. 15,
Ouawa, Canada. Uts.edu.an,

Maksym Ivanyna and Anwar Shah (2012); How Close Is Your Government 1o Its People?
Worldwide Indicators on Localization and Decentralization, Economies E- Joumal and
Rescarch Gate,

UNDP Annual Reports, UNDP.org

UNDP Gender Eguality Strategy: Annual Report 2020, UNDP.org

Reports of National Commission for Minorities, Ministry of Minority Affairs, Govt, of India.
Reports of National Commission for Women, NCW.NIC.in

QUESTION PAPER MARK DISTRIBUTION

External Examination Tkl Tatal
Teaching Aggregate Maximum nMarrrllna !'«'I.:|I k
| Module Hours Mark Mark i
| 20 29
i 26 36
i 24 L o > -
IV 20 28
Total 90 124 80 20 e =
149
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SEDICO3

SUSTAINABLE DEVELOPMENT

COURSE OBJECTIVES

The successful completion of this could enable the learners to identify the complexity and
operations of climate governance systems and processes on international, national, and local
levels, differentiate between govemment and Govemance, analvee policyinaking processes
regarding sustainability issues and apply analytical and problem-solving skills 1o specific
sustainable development problems,

COURSE OUTCOMES
After the completion of the course, the students will be able to:
CO Muodule Outcome Cognitive (o}
Level® | mapped to
PSO
number
| Ol | Demonstrate the basics of Sustainable Development and R.U 4
tunderstanding the consequences of getting Sustainability
02 | Understand how states respond to the challenge of Sustaimable LR .4
Development Goals and Its governance
03 | Apply the best available sources to attain the sustainability Ap. An il
of the world. It includes the science to adapt in the natral,
built, social and economic domains that will enable all actors
1o take stronger action to adapt to Sustainable development.
(4 | Analyze Institutional and adaptive governance through the An, E, C 14
lens of chimate change.
Evaluate to generate ¢vidence on what works and assecss
progress in SDG implementation
05 | Demonstrate the basic science and pohtical sphere of Climate E,C 56
Change and how the states respond to the challenpes of
climate change governance
06 | Apply the best available science to adapt in the natural, built, EC 5.6

secial, and Analyze Institutional and adaptive povernance

through the lens of Climate change.

20

*R-Remember, U-Understand, Ap-Apply, An-Analvze, B-Evaluate, C-Create
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Modules

Content
mapped to CO
nuimber

Hours

Module 1: Sustalnable Development

Development — Meaning, Defimtion, Characteristics and Importance
MNeed for Development,

Sustainable Development: Defintion, Meaning and Importance, -
Non-Sustainability:  Sustainability, Barriers or  Challenges of
Sustainable Development, Symptoms- Millennium Development Goals
— Sustainable Development Goals (SDG): Goals and Indicators and
Related Activities

1.4

Module 2: Introduction to Sustainable [flevelupment Goals: An
overview of SDGs - Concept of Sustainable Development Goals-
Meaning- Definition- Imporance —Types- Need and Significance of
Sustainable Development Goals — Scope of Sustamable Development
Goals- Relevance, Hhistorical Context of Sustainable Development
Croals, Staws of STG in India, Kerala; Performance across SDGs India
Index Report, Historical Basis: Decentralized planning FProcess m
Kerala

Module 3: Introduction to Localising Sustainable Development
Goals: Meaning — Definition — Characteristics — Importance — Different
Themes — Thematic Approaches — Need for Localising Sustainable
Development Goals — Relevance, Localizing SDGs in India
Perspectives, Localizing SDGs in Kerala perspectives, Objectives of
SDGs localizing Strategy, Local Self Governmenis and SDGs,

5%

Maodule d4-Institutional framework for Localization of SDGs
Approaches and Strategies- MNational Indicator Frame work (NIF),
State Indicator Frame Work (S1F), Dhstrict Indicator Frame work (DIF),
Local Indicator frame work for SDGs in Kerala and India, Key features
af Local Indicator Framework (LIF), Building a Data Base tor Local
Governance, Policy environment for sustainable development

3,34

Module 5: Climate Change and Climate Change Governance

Meaning and Definition of Climate Change — The Political Ecology —
Climate and Environment Policy- Climate Diplomacy- Chimate Risk
and Climate Resilience,

Climate Change as a Governance Challenge — Societal reach —
Scientific uncertainty- distributional and equity linkages- long tertn
frames-  global implications-key. dimension of Chmate Change
Governance- problems and  resilience- Developing  countries-
accelerating development approach and Climate Change Governance

&6

21
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Module 6: Institutional

Governance

Framework and Climate change | 5.6 10

Approaches to Climate Change: Decentralized Governance- Multi-
Stakeholder Governance- Multi-level Govemance-Polycentric
Governance-  Participatory  Governance-Commumiy  based
Governance-adaptive  governance-Charactenistics of  Governance
resilient o climate chunge- Systemic Issues in Governance.

Adaptive Capacity framework — Policy Coherence and adaptation-
Information Shanng and public engagement- Gender and Climate
Governance- Governance of climate finance- Collations and Policy
Framing- Key sectors- Agriculture- mural economy-land tenure-
Energy- city and sub national climate governance

Readings

James Nachbaur, Irina Feygina, Elise Lipkowits, Darshan Karwat (20017}, Climate Change
Resilience: Governance and Reforms (A Report), Arizona State University.

Arabella Fraser and Amy Kirbyshire (2017), Supporting Governance for climate resilience:
Workimg with political institutions, London: Overseas Development, Institute.

Meadowerofi James- Climate Change Governance (2009), Policy Rescarch Working Paper,
background paper to World Development Repont 2000, May,

Duit, Andreas (2008), The Ecological State: Cross-National Patterns of Environmental
Govermance Regimes, EPIGOV Paper No. 39, Ecologic — [nstitute for International and
European Environmental Policy: Berlin.

Eckersley, R. (2004), The Green State: Rethinking Democracy and Sovereignty, Cambridge,
MAMIT Press.

MNational Climate Change Governance-Topic Guide (2017), GSDRC, International
Development Department, College of Social Sciences, University of Birmingham, B15 2TT,
UK.

UESTION PAPER MARK DISTRIBUTION
External Examination
AT Internal Total
Teaching Aggregate Maximum Mar Mark
Module Hours Mark Mark i

i 14 17
[ 11 13 20
a1 18 25
v 18 23 BO 20 100
i_"u" L 13 20
v 14 19
| Total 90 124 BO 20 100
22
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SEDICH4

BASICS OF SOCIAL ENTREPRENEURSHIP AND DEVELOPMENT

COURSE OBJECTIVE

This course provides students with a knowledge and understanding of the principles of Social
Entreprencurship and Development and makes them aware of how they can apply these skills
in their future pursuits 1o address social problems.

COURSE OUTCOMES
After the completion of the course, the students will be able 1o
CO  Module Outcome . Eﬁgnith‘e O
Level* | mapped
o PSO)
e —— —T— i | — ““mher
01 Describe Social Entreprencurship and Development and | R, U L 43

| distinguish their elements. Create an idea of the
| transformational benefits  offered by  Social |
Entreprencurship and Development

02 | Understand the qualities. skills and characteristics required | U, Ap I3
tor social entreprencurs to address social problems and gain
ability to empower disadvantaged community members

03 'Apply the theones concepts and technigues in social | Ap,An | 24
ventures and structures to bring about sustainable social
change,

04 Analyse the value of social inclusion within different An, C 4.6
typologics of social enterprise

05 | Evaluate how Social Entrepreneurship and Development EU 1,5
can contribute 10 whole systems healing and how social
enlrepreneurs cian use capital markets to fund their ventures,

*R-Remember, U-Understand, Ap-Apply, An-Analyvse, E-Evaluate. C-Create
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Modules Content Hours

mapped to
CO number

Module I: Entrepreneur and Entreéprenearship .24 10

Meaning., Definition and Concept of Entreprencur, Types of
Entreprencurs {based on Stages of Economic Development, Attitude
and Knowledge, Use of Technology, Ownership) Scale of
Entrepreneurs, Theories of entrepreneurship

Types of Entreprencurships —creative eatrepreneurship, mclusive
entreprencurship,  knowledge entreprencurship.  Entrepréncurial
characteristics: Inspiration, creativity, direct action, courage, and
fortitude.

I
Functions of an Entreprenenr, (ualities of Suceessful Entrepreneurs.
Social Responsibility of Entrepreneur

Module 11: Social Entreprencur, S:ucia_l'ﬁntrepreneurshfp and 1.2 13
Development and Social Enterprises |

Meaning, definition: social entrepreneur, social entreprencurship and
development, social enterpnises. — Differences berween business and
social entrepreneur- factors impacting transformation into social
entreprencur-  Quahties and  skills  of  social  entrepreneur-
Characteristics of Social Entreprencur- social catalysts, socially
aware, opportunity seeking, innovative, resourceful, accountable-
The four distinctions of Social Entreprencurship and Development,
Social Entreprencurship and Development in developing countries
- and in India.

Maodule I11: Development theories on Social Entreprencurship 234 13

The Timmons Model of the Entrepreneurship Process, The PCDO
(The People, Context, Deal, and opporunity) framewark, The Case
Model, The Social Entrepreneurship and Development Framework.

Sources of Social Entrepreneurship and Development -Public Sector,
Private Sector, Voluntary Sector,

Module IV: Forms of Social Enterprises | 234 15
Profit und non-profit Proprictorships — partnership - company

Non-Govermmental orgamzation - Society — Trust and Company
{sec. 25) registration - Factors determining selection of forms of
registration. Enterprise launching and its procedures — start-ups -
meubation — secessing venture capital — CSR funds - PPP

24




Practice

Ende:.wnur {TIDE)

Module V:  Secial Entreprencurship and Development in

Study of different categories of social enterprises- Successful models
like Grameen Bank — Aravind Eye Care System’s — LEDeG — TERI
- PasumaiPayanam, Siruthuli = The Self Employment Women's
Association (SEWA) - Anul - Evidence from OASIS, Case Study
on SELCO, case study on Annapuma - Goonyj—Bhartia Samruddhni
Investment &Consulting Services (BASIX), Narayvana Hrudayalaya
| Insutute of Medical Sciences, Technology Informatics Design

Buundanc!s of Social Entrepréneurship and Development — Social i

| SErVICE Provishon, Social activism.

ESSENTIAL READING:

345 15

|, Bide Amar (2012), Entreprensurship determinants; culture and capabilities, 12th Edition,
Eure Stat, European Union, hitp://ec_europa.cw'eurostat

2. Gopalknshnan (2014} The Entrepreneur’s Choice: Cases on Family Business in India, New

Delh, Routledge taylord Francis Group,

3. Robert A. Philips Margret BoncficlRitesh Sharma,

Social  Entreprencurship  and

Development, the next big business opportunity Global Vision Publishing House, New Delhi,

2011

4. Jill Kickul and Thomas 5.Lyons, Routledge, Understanding Social Entrepreneurship and
Development, the relentless pursuit of mission in an ever changing world, New York, 2012

QUESTION PAPER MARK DISTRIBUTION

Aggregate
Mark
Including Tota
‘Module | Teaching Hours | Choice Maximum Mark Internal Mark |1
1 16 25
2 13 25
3 13 20 =
4 15 27 B0 20| 100
5 15 27
Total ] 124 | e

Fail
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SEDICOS

FUNDAMENTALS OF MANAGEMENT FOR SOCIAL ENTERPRISE

COURSE OBJECTIVE

The purpose of the course 15 1o impar knowledge and skills in the fundamental principles of
management. and organizational behaviour in the context of contemporary organisations.

COURSE OUTCOMES

After the completion of the course, the students will be able o

coO Muodule Outcome Cognitive | CO mapped
Level® to PSO
number

0l Describe the differemt schools of thought in R.U I
management |

02 Demonstrate  the  understanding of roles and LR I

- functions of management

03 | Apply the concepts and techniques in planning, |  Ap,U 3.1

organizing, dirccting, supervising, reviewing,
controlling and budgeting t0  organizational
problems and develop optimal managerial
| decisions,

4 Analyse a given organizational problem from the |  An, E 4.5

| perspective  of challenges n  leadership,

communication, and motivation

05 Evaluate the probable impact of a business decision E.U 3l
using the concepts and techmques in planmng,

[l | organizing, managing change and controlling.
*R-Remember, U-Understand. Ap-Apply. An-Analyse. E-Evaluate, C-Create
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Modules

Content

mapped to
CO number

Hours

Module I: Management

Definition, nature, scope, and characteristics; Evolution of
management  concepts:  Classical  Theory, Scentific
Management, Munagement Process or  Administrative
Management, Bureaucracy, Behavioral Science Approach,
Quantitative  Approach, Systems Approach, Contingency
Approssch, Operational Approach: Social responsibility and
business ethics,

1,2

13

Maodule 1I: Mlanning

Types of Plans, Process. Planning premises  &business
environment, Strategic Planming, Forecasting, Technigues of
Forecasting:  Decision-making: Process. Group Decision-
making. MBO.

1.2

Madule TT1: Organizing

Organizational Design, Organization Structure, Types of
Organization Structure, Formal and Informal Organization;
Staffing: Concept, Objectives of staffing, Manpower planning,
Managing Human Resources.

4.5

Maodule 1V: Organizational Communication

Process, formal and informal communication in workplace,
Barriers to Communication, Role of culure in communication.

concept, early theories, contingency theories

Motivation: Process, theories of motivation, Lm:lcrshjp:!

345

Maodule V: Managing change

Hesistance to  change, models of change management,
managing mnovation; Controlling: process, budgetary and non-
budgetary control techniques; organizational performance:
measures, tools for performance measurement.

45

References:

1. Robbins, 5. P, and Coulier, M., (2021). Managemen, 15%edition. Pearson

Education.

2. koontz, H. and Weihrich, H.. (2012), Exventials of Management: An
fieternational and Leadership Perspective, MeGraw Hill Education.

3. Lussier, R, N, (20200 Management Fundamentals: Concepts, Applications,

ard Skill Development. Sage Publications.
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4, Chuck, W. and Tripathy Manas Ranjan (2013), Management: An Innovalive
approach to learning and teaching, Cengage Leaming.
a. Robbins, 8. P, and Judge, T. (2022). Oregnizational Behavior, Pearson.

6. P. C. Tripathi, P. C. and Reddy,P. N. (2021} Principles of Management,
MeGraw Hill.

QUESTION PAPER MARK DISTRIEUTION N
Aggregate
Mark
Including Tota
Module 1|_‘I_'_cai:hi|:|g Hours | Choice Maximum Mark Internal Mark | |
1 13 25 e el g
2 13| 25
DT . 15 20 ]
4 R 27 B0 20| 100 |
5 16 27 ! !
[ Total e 124 1 |
2B
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SED1CO6

FIELDSTUDY- LEVEL 1

It is intended 1o conduct in the first semester,

Ohjective
. To provide student an opporunity to apply theoretical knowledge into practical
situations
. To translate theoretical ideas inta real life situations
Requirements
. It should be 4 team study
. The team should consist of 2 to 5 students consisting of female(s) and male(s),
. The team shall conduct experienced field study with the intention of

understanding the origin, evolution, nnovation cycle, entrepreneurial nature,
organizational structure, and marketmg sirategies of the organization where field study
15 conducted

. The students should undergo 3 days pre-field training

There should be minimum 50 hours ol Gield study.

. The team must understand the objective of the selected orpanization and
categorize it as a social/commercial enterprise or both,

. There should be 2 supervisors for a team - one from the selected organization
and one from the attached school department

. The team need to keep a diary to record their meetings, collected data ete. which
shall be signed by the supervisor of the selected organization. Copy of which shall be
sent to the supervisor of the school/department every week.

. Every team shall submit a report along with the dairy as mentioned in point 9.

. There should be a formal presentation of the structure of the report and findings
of the field before a team of school/departments and external faculty.

. The findings should critically focus on the origin of the enterprise and how it
has evolved over a period of time under different circumstances

. The findings must also highlight how far, theory that the students comprehended
from the classroom 15 different from pracuce

29
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SEMESTER 2

SEDICOT
SOCIAL ENTREPRENEURSHIP AND DEVELOPMENT: APPROACHES AND
MODELS

COURSE ORJIECTIVE

The course intends to provide the students with working knowledge of the concept of Social
Entrepreneurship and Development and the various opportunities & challenges pertaiming o i,
It enables them to explore social enterprise as an alternative to traditional entreprencurship. It
equips them personally and professionally for meaningful employmeni by reflecting on the

issues of Social Entreprencurship and Development.

COURSE OUTCOMES
After the completion of the course, the students will be able to:

0 Module Outeome Cognitiv O
¢ Level* | mapped
o PSO
: : number

01 | Demonstrate where to begin or decide what's next when RU I,2

| building & social enterprise. How to get started as the driver of
sm,ual change through Social Entrepreneurship and
_ Duve!upmcnt

DI Understand competitor's strengths  and  weaknesses and | UL Ap 2.3
implement effective strategies that will improve your
competitive advantage

03 | Apply solid financial footing to launch a business and idenufy | Ap, An 34
variety of investment opportunities to build donor stakeholder
trust and acquire funding

4 | Analvse complex and intractable problems and create effective AnE, C 4,56
and innovative solutions

05 | Evaluate innovative measures and use the relevant prospects E,.C 5.6
to generate social returns that solve social problems.
*R-Remember, U-Understand, Ap :!pph An-Analyse, E-Evaluate, C-Create

30




Modules

Content

mapped to
CO number

Hours

Maodule I: Social Entreprencurship and Development

Toolkit for Social and Emvironmental Entreprencurs — SME

| Toolkit — The Creative Activist Toolkit — Root cause analysis

1,3

{1

Module I1:  Competitive Strategy

| Understanding competitive environment --Asscssing strengths

and weakness-—-Cooperative  strategy:  Builldmg  networks,
partnership and alliance -- Leadmg, retaining and rewardmg
people entrepreneurally

24

16

Module Ill: Approaches to Donor Organizations and
Investors

Identifying mcreased avenues for donor-investor |/ social
enterprise partnership— Getting ready for the entreprencurial
donor’s involvement - Challenges in maintaining donor
investment — Ending charity — implications

3.4

13

Maodule I'V: Models and Technigues of Decision Making

Diecision making - models and techniques of decision making
and implementation - Problem Solving techniques - Elaborate
Decision making as Soft Skill-Benefits of Soft Skill training in
Business-Ways o0 Train Your Emplovecs on Soft Skills-
Decision Support Svstems

4,5

15

Module V: Recognizing and Modeling New ﬂppuﬁunlﬂas

Opportunity Recognition & Study on the Source and Discovery
of Socal Opportunities  --Entrepreneurial — Opportunity
Evaluation: A Discrete Choice Analysis of Financial and Social
Entreprencurial Opportunity Attributes -- Modelling the Social
Ventunng Process

4.5

16

References:

I. Dees; 3.G., Emerson, J and Economy, P (2001), Enterprising Nonprofite: 4 Toolkil for Social

Entreprencurs. Wiley.

2, Dees, 1.G., Emerson, J and Economy, P (2002), Strategic Tools for Social Entrepreneurs:

Enhancing the Performance of Your Enterprising Nonprofic. ISBN: 978-0-47 | -1 5068-8
3. Jeff Butterfield Soft Skills for Everyvone Cengage Leaming India, 2011

4.Robert A, Philips, Margret BonefielRitesh Sharma, Social Entreprencurship and
Development, the next big business opportunity, Global Vision Publishing House, New Delhi,

2011
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QUESTION PAPER MARK DISTRIBUTION

Aggregate
Mark :
Including Tota
Module | Teaching Hours | Choice Maximum Mark Internal Mark | 1
1 10 25 |
2 16 25 |
3 15 20
i 15 27 80 20 [ 100
I= 5 16 27 I
Total 124

3z
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SED2COS

FINANCIALACCOUNTING FOR SOCIAL ENTERPRISES

PAPER DESCRIPTION

The primary ebjective of this course is to acquaint the students with the fundamental concepts

underlying accounting, finance, management, marketing, and economics. They will be able to

recognize commenly wsed financial statements, their components and how information from

business ransacthions flows into these statements [t also equips them with the skills to analyse

and solve business problems and take advantage of business opportunities.

PAPER OUTCOMES

After the completion of the course, the students will be able to:

co Maodule Outcome Cognitive | OO mapped to
Level* | PSO number
Ol | Demonstrate an understanding of the principles of | R, U [y
_ accrual accounting :
02 | Understand the rules and sub-division of ledger and use | U, Ap L4.6
it w0 truck down necessary information and errors
03 | Apply the knowledge of financial statement to | Ap. An 2.3
understand & company's past strategy. forecast Ruture
results, assess credit worthiness . il 4
4 | Analyse accounting treatment for forfeiture of shares | An, E, C 4.6
| issued at par, at discount and at premium
035 | Evaluate annual report of a company to decipher the | E, C 56
actual condition of a company.
|
f

*R-Bemember, U-Understand, Ap-Apply, An-Analvse, E-Evalvate, C-Creare

33
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Modules Content Hours

mapped
to CO
number

‘Module I: Basic Accounting Concepts 1,2,3 15

Introcduction to accounting - basic accounting terms — basis of
accgunling — accounting principles — accounting standards -
double entry svstem and accounting equation,

Module IT: Journal, Ledger and Trial Balance 24 16

Joumnal: Classification of Acccounts- Double Entry System, Rules
of Journalising, Meaning of Journal- Format of Joumal-Simple
and Compound Journal Entries

Ledger: Meaning- Format- Mechanics of Posting- Balancing of -
varions Ledger Accounts- Practical Problems on Joumal and
Ledgers

Trail Balance: Meaning-Objectives- Advantages and Limitations
Practicals: # Create a model for hasic Journal Eniry

# Jowrnalise any company ransaction and post them into
appropriate Ledger Accounts

‘Module IT1: Final Accounts and Concept of Trading, Profit | 2.4 13
and Loss Account and Balance Sheet

Capital and Reverue Expenditure’ Income- Provisions and
Resources- Financial Statement of a Sole Trader- Preparation of
Financial Statement with necessary adjustments- Marshalling of
Balance Sheet

Practicals: #Prepare a Trading and Profit and Loss Statement
#Prepare a Trading and Profit and Loss Account- Balance Sheet

Module 1V: Rectification of Errors 4.5 i3

Classification of Ermors- Rectification of Errors- Pomis 1o
remember while Rectifying the Errors- Errors which affect the
agreement of trail balance- Errors not affecting the agreement of
trail balance- Suspense Account- Rectification m a subsequent
accounting period

Practicals: #Solve Rectification of Ervors |

Module V: Additional Practices on topics in Module 2,34 4.5 E

(o to the websites of different companies and pick up
information and do additiona] practices and prepare a report on
the performance of segments of the companies chosen.

14
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Boaks for Reference:

1. Shantosh A. Dash, SudharshanSahu and Bal K_Ranjan: A New Approach to
Financial Accounting, 5. Chand, Delhi.
2. PC Tulsian and Bharat Tulsian: Tulsian's Financial Accounting for B.Com, 5.
Chand, Delhua

3. Monilal Das, ChandrimaBanerjee :Principles Of Accounts, ABS Publishing House

QUESTION PAPER MARK DISTRIEUTION

Aggregate
Mark
Including Tota
Module | Teaching Hours | Choice Maximum Mark Internal Mark |1
1 15 25
2 16 Z5
3 13 a6
4 13 23 B0 20 100
5 15 25 .
“Total 124 80 20 100
35




SEDICO9

RESOURCE MOBILISATION AND BUSINESS PLANNING

COURSE OBJECTIVE

The primary objective of this course is to acquaint the students with the fundamentals of

business plan layout. It specifically aims at introducing them to the basic concepis of

entreprencurship and market research. [t inculcates deep innovative thinking, collaborative

leadership, and tenacious mindset.

COURSE OUTCOMES

After the completion of the course, the students will be able wo;

co Maodule Qutcome Cognitiv | CO mapped
e Level* to PSSO
' numhber

01 | Remember the importance of entreprencurship development R, U 1.4

and capture the essence and gualities required o be an
| entreprencur .

02 | Understand how business plan lay out the milestones cne | 1, AP 23
must reach so as ta build a profitable small business.

03 | Apply market research to evaluate the feasibility of a new Ap U 32
product or service and decide launching a new product,
SErvice, O Even 4 new marketing campaign =

4 | Analyse different sources of funding that allows them to | An, Ap 34
invest in research & development (R&D) to fend off the
competition

05 | Evaluate business plan to ensure it continues to meet its E. U 5.1
needs. Understond that regular review 15 2 good way for
showing direcion and commitment to employvees,

|____| customers, and suppliers.
*R-Remember, U-Understand, Ap-Apply, Av-Analse, E-Evaluare, C-Creare
Modules Content | Hours |
mapped to

A6
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O
numhber

Module 1: Resource Mobilisation and Approaches

Resource Mobilization — Defimtion, Elements, [mpaortance,
Principles, Types- (Human, Social, Physical, Economic and
Financial Resources).

Problems in Resource Mobilisation, Mechanisms of Resource
Mobilization, Resource Mobilisation Framework-The Resource
Mobilization Pyramid and the 80-20 Rule, Importance of building
Partnerships in Resource Mobilization, Legal [ssues in Rtesource
Mobilization- Resource Mobilisation VS Fund Raising

12

14

Maodule I1:  Introduction o Business Planning

Business Plan: Introduction, Sample Case and Generzl Outline,
Defining the purpose, identifyving customers and markets, describing

products and services, setting strategies and tactics, developing the |

Plan. describing the company/venture, structuring the organization,
building a management team, refining the business proposition,
conducting feasibility analyses and outlining implementation, An
overview of the business plan. Opportunity and market analysis.
Competitive advantage of small businesses.

P

Unit 111: Role of Individuals and Institutions in Resource
Mobilisation

Community Resource Mobilisation Strategy: Fmancial resources,
In-kind Material Donations, In-kind Tntellectual Services, and Space.

Local Resource Mobilisation Swategy: Role of Individual, Role of

Local organisation’s, Role of Social Media, Events- Fund Raising/
Concens.
Factors Motivating Resource Providers

1.23

16

Module IV: Planning for you r Venture, Decisions, Market:
Market Survey

Paths to Small Business Ownership. The Mew Venture Business
Plan, Role, need and preparation of the business plan - Developing
the details of the business plan - The Marketing and Sales Plan- The
Product Development Process and Operutions,

Module V: Practicals

Activity:
l. Create a practical and solid resource mobilization plan
2, Write a Business Plan: Executive Summary, Vision &

Mission, Company & Product, Overview, Service & Product
Strategy, Marketing & Sales Plan Pricing Strategy, Operations Plan,

2.3

16

4.5

o
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About Management Team, Financials Assumptions, Funds Reguired
& Uses.

REFERENCES

Grriffin, M, (2015). How to write a Business Plan: A step by step guide to create a plan that gets
results, American Management Association.

Harvard (2007): Creating a Business Plan: Expert Solutions to Everyday Challenges, Harvard
Business School Press

Ford et al. (2007): The Emst & Young Business Plan Guide, John Wiley & Sons
Sahlmann (2008): How to Write a Great Business Plan, Harvard Business Schoal Press,

Brown (2015): Writing A Business Plan that Works: Create 4 Winning Business Plan and
Strategy For Your Start-up Business, CreateSpace

Dorf, B.C,, (2007). Technology Ventures: From Idea to Enterprise with Student DVD, 2nd
Edition, MeGraw-Hill Higher Education,

O’ Donnetl, M., {1998). The Business Plan: Step by Step. 3vd Edition. UND Center for
Innovation.

Frec condensed copy found in:
http: www.startupbiz.com/Tools/Business Plan Workhook CONDENSED. pdi

SUGGESTED READINGS:

. Herry, T., (2004). Hurdle: The Book of Business Planning, Palo Alto Software,
ISBN 0-9712185-0-1

. Blackwell, E, (2004). How to prepare a Business Plan, The Sunday Times.

L Ferreras, F. & Hemandez, A (2019), Entrepreneurial competences in a higher
cducation Business Plan course, Education + Training, Vol 61 N° 7% Emerald
Publishing.

. Faroog, M. (2019), Business Plan template: Answer the questions, complete
your Business Plan. Linkowing University Press.

. Galai, D. &Hilel, L. {2016), How to create a successful Business Plan: for
entreprencurs, seientists, managers and students. New Jersey Scientific.

. Kishore, 1., {2012). Success of Business Plan development course. The Journal
of Health Administration Education, Spring edition. Carnegie Mellon University.

. Nunn, L. & McGuire, B. (2010). The importance of a8 good Business Plan |
Journal of Business & Economic Research, Vol 8 W92,

. O’'Donnell, M., (1998). The Business Plan: Step by Step. 3rd Edition. UND
Center for Innovation

. Osterwalder, A, & Pigneur, Y. (2010). Business Model Generation, Wiley
Publishers {2010), ISBN 978-0470-87641-1.

. Reynolds, G. (2013). Presentation Zen, MWew Riders Publ. ISBN 978-
0321934154
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. Sahiman, W. (1997), How to write a great Business Plan. Harvard Business
Review.

. Thompson, A. {2003). Overview of a Business Plan. Murdoch Business School.

QUESTION PAPER MARK DISTRIBUTION

Aggregate
Mark
Including Tota
Module | Teaching Hours | Choice Maximum Mark Internal Mark | |
i 14 28
2 16 ' 26
3 16 25
i 16 9 80 20 100
5 10 20
| Total 124 a0 | 20 100 |
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SED2C10

RESEARCH METHODOLOGY

COURSE OBIECTIVE

The primary objective of this course is to acquaint the students with the fundamentals of

research methods. It specifically aims at introducing them to the basic concepts used in

research, scientific research methods and their approach. It includes discussions on sampling

techniques, research designs and techniques of analysis. Tt provides them applied knowledge

and skills that are required to undertake research.

COURSE OUTCOMES

After the completion of the course, the students will be able to:

publication of a research report.

o Module Outcome Cognitive | CO mapped
Level* to PSO
_ number
01 | Remember the basic framework of research process and be R U 1.5
able to formulate research problem and develop a
sufficiently coberent research design
02 | Understand qualitative, quantitative, measurement & |  UAp .4
scaling techniques and develop basic awareness of data
analysis, including descriptive & inferennal measures %
03 | Apply the different sampling methods for designing and | Ap, An 2.3
selecting a sample from a population
04 | Analyse the data using statistical packages An, Ec 4.5
05 | Evaluate a rescarch report and take imitiatives for E.C 5.6

*R-Remember, U-Understand, Ap-Apphy An-Analvse, E-Evaluare, C-Create

+0




Muodules

Content
mapped to
CO number

Hours |

Module |[: Research  Preliminaries and  Problem
Formulation

Social Science Research Meaning- Types of research-
Descriptive  vs.  Analytical, Applied vs.  Fundamental,
Quantitaive vs. Qualitative, Concepiual vs. Empirical -
[dentification of research gaps and needs

Selection of the topic, Literature Review and formulation of the
rescarch problem-Theoretical Framework in research -Research
design-exploratory, explanatory, ex post facto, descriptive and
hypothesis-testing research studies, Research ethics

1.2

Module H:  Research Dresign - Sampling and Data Sources

Research Design-Nature of and Classification of design -
Developing an appropriate research design — Issucs of validity
and reliahility - Qualitative, Quantiutive, and mixed methods
of rescarch

Sampling design- Types-

Probability Sampling: Simple random, Systematic, Stratified,
Multi-stage, Cluster and Area Sampling

Non-Probability Sampling: Accidental, Purposive, Qhuota and
Snowball sampling-Sampling Bias

Data tvpes and sources-Biases in data collection

Mon- Parametric lest:

Hypothesis testing- Procedure of Hypothesis testing- Parametric and |

14

Maodule 1= Tools and :i"“c::hniq wes of Research
Questionnaire, check list, rating scale, schedule, interview,

Practical — Preparation of Questionnaire, check list, ratng
scale, - Mock Interview Method- Mock Delphi Method

4.5

‘Module IV:  Research Report

Research report-Structure of the rescarch report- Modern
Language Association (MLA) and American Psychological
Association  (APA)}  guidelines, Ethics in  publication,

plagiarism.

J.4.5

15

41
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Core Texts:

. Cooper, D, Schindler, P., Sharma, 1. (2018). Business research methods, [2th

ed, MoGraw-Hill

. € R Kothari, 2004 Research Methodology. Methods and Techniques, New Age

Imternational,

. Kumar, R. (2014). Research methodology: A step by step guide for beginners,

dth ed. Sage Publications,

QUESTION PAPER MARK DISTRIBUTION

Aggregate -
Mark
Including Tota
Module | Teaching Hours | Choice | Maximum Mark Internal Mark ||
1 14 30
2 12 32
3 13 30
o = 15 32 0 20 100
“Total 124 HO 20 1040
432




SEDICIHI

COMPUTER PROFICIENCY FOR SOCIAL ENTERPRISES

COURSE OBJECTIVE

The course aims to introduce the students to the concept of information systems and the use of
mformation technology for improved organizational performance. It provides an overview of
designing and using information systems for enterprise applications, data driven decisions and
managing information function, and security, The course also equips students with basic skills
in uging M$ Excel for enhanced personal productivity at workplace.

decisions support systems; To evaluate the business case for IT

| and information systems for enhanced business valee.

COURSE OUTCOMES
After the completion of the course, the students will be able to:
| CO Module Outcome Cognitive Co
Level® mapped
o PSC
N nurmbet
01 | Recall concepts and applications of Information systems, R, Ap .3
networks, DBMS, ERP, and system analysis and design,
02 | To understand the importance and use of IT in modemn day | U Ap. E 1.3.5
organizations; To explain the basic theories, concepts, methods,
and terminology used m information systems.
03 | Apply Excel functions and features o perform  basic Ap.An 34
caleulations, format spreadsheets, create reports and data
visualizations using charts and graphs §
04 | Analyse how information systems & technology may improve An E, C 456
an  organization’s  performance,  including improving
organizational processes, decision-making, and personal
. productivity. — _
035 | Evaluate the benefits and limitations of enterprise systems and B 5.0

*R.Remember. U-Understand, Ap-Apply, An-dnalyvse, E-Evaluate, C-Creaie

43
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Modules

Maodule I: Introduction to Information Systems

Crrganization, Management and technology dimensions,
Role of Information systems in business firms, Organizing
[5 function in firms; Strategic information systems and
Business strategy, Eihical issues and challenges in IS; IT
Infrastructure:  Hardware Pllllﬁ.}]‘mﬁ, Crperuting  system
platforms, Enterprise applications, Database management
applications, Networks, [Internet platforms, System
integration,

Module 11:  Management of data

Database concepts, Data warchousing and mining, data
models;Data Miming:  wols and  techniques;Decision
support  systems:  Business  intelligence, Knowledge
management systems. Artificial intelligence and machine
learning.

Maodule 111: ERP Implementation- Mlanning, Anni:,".ting
and Designing

Systems  and Software  applications, Supply chain
management, Customer relationship management, clowd
echnology  applications,  E-governance,  Digital
transformation of business.

System analvsis, requirement determination, requirement
specifications, System design, methodologies for modelling
and designing; Information secunty; Information syvstems
control and audit; Block chain technology and business
applications,

analytics concept, types, applications; Data Visualization
Technigques and tools; MS Excel Basics: Basic Excel skills:
Functions and Formula (SUM. COUNT functions,
Deseriptive  sttistics functions, logical functions, Basic
functions for editing text; Creating Charts; Pivot Table
applications for creating reports and analyzing daty;
Advanced Filters and AutoFilters; Formulae and Cell
references; VLOOKUP and HLOOKUP; Data validation,
Gioul seck; Basic Statistical anafvsis of data analyses using
Excel Tool Pak.

Content | Hours
mappied to
CO number
1.2 | o
24 | & |
3.4 _'"_ﬁ-
1245 g
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References:

| C¥ Brien, J. AL, &Marakas, G, M, (2013). Management Information Sycfems.
MoGraw-Hill Irwin

. Laudon, K. C., & Laudon. 1. P (2015). Munagement Information Systems.
Pearson Education India.

3. sadagopan, 5.(2014). Management Information Systems. Prentice Hall India
4. Alexander, M., Kusleika, R. &Walkenbach, J. (2019}, Excel 2019 Bible.
Wiley.

5. Pearlson, K. E., Saunders, C, 5. &Galleta, . F. (2016). Managing amd Using
Information Svetems: A Strategic Approach. John Wiley & Sons.

f. Lemuahicu, W., Viunden Broucke, S.. &Baesens, B, (201X). Principles of
Dharabase Management: The Practical Guide to Stoving, Managing and Analyzing Big
aid Small Data. Cambridge University Press,

T Kroenke, D. M., & Boyle, B, (2013}, Using Mis. Pearson.

B Dennis, A, (2012}, Systems Analysis and Design. John Wiley & Sons,

QUESTION PAPER MARK DISTRIBUTION
- Aggregate
| Mark
Including
Module  Teaching Hours | Choice Maximum Mark Internal Mark
1 9 32
2 f 30
3 fa 32
4 9 30 80 20

| Total 30 124 8u 20
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SEDIC12
INTERNSHIP

There shall be an internship in second semester. The primary purpose of doing an academic
internship is to better understand the theories, ideas, and practices by actively engaging in a
"hands-on," work-based, learming expenience. In addition, an intermship can be an exciting way
to learn. The internship can provide the students an opportunity to guestion and examine the
tension between theory and practice. In other words, how does what you read differ from what
you observe and experience outside the classroom? An internship is also a tme of inguiry.
Students can discover new knowledge and understanding tor themselves by being curious
explorers and imvestigators during an intemship. In-short an internship helps an individual to

s¢1 the foundations of a carcer.

Gouidelines
. Every student shall undergo an internship for a numimum period of 3 weeks,
. The internship programme will have a definite framework which emphasizes

the differemt skills to be acquired and the observations to be made
. Students can forim a group with minimum of two and maximum of four.

. Each group shall identify a teacher in charge for internshup/skill trammng
program.

. Fach group should take prior permissions from the concemed industral
authority.

. Student should follow all ethscal practices and SOP of industry.

- Students must take necessary health and safety precautions as laid by the
ndustry.
. Swudent should contact his /her academic guide from college on weekly basis to

communicate the progress,

. Al the end of the stipulated period of intemship each student shall produce an
internship completion cum attendance certificate and an illustrated report of the traming
he/she his underwent, duly centified by the in charge

. Finally, a 15-minute formal presentation of the intemship report can be done

which may include your individual internship expenence.

46
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SEMESTER 3
SED3CI13

MARKETING FOR SOCIAL ENTERPRISES

COURSE OBJECTIVE

This course offers an introduction 1o social marketing and Social Entrepreneurship and

Development, including key concepts, an overview of the field, and tools to get started as a

changemaker, Students will leam how to imnovate and design new ideas and new organizational

forms to implement those ideas. It will allow them to think systematically, bring up an

innovative solution: assess nsk, competitive performance and spread impact in a way that s

financially sustainable.

COURSE OUTCOMES

Adter the completion of the course, the students will be able to:

Coy | Moduole Outcome Cognitiv | CO mapped
¢ Level™ to PSO)
number
01 Remember the marketing function and the role it plays R E 1.5
im achicving organisational suecess both in commercial
and non-commercial settings ol e LN ~
a2 Understand tirm's external and internal marketing LI, An 23
environment to identify and prioritise appropriate
marketing strategies
03 Apply consumer behaviour to marketing activities and Ap, U 234
explore the effect of product design dimensions on
consumer
04 Analyse brand reputation and identity customer An, E 4.6
experience and market trends to develop an effective
markeling communicalion strategy =
05 | Evaluate the success of marketing on the basis of pricing B C 5.6
and promotion stritegies
*R-Nemember, U-Undersiand, Ap-Apply, An-Analyse, E-Evaluate, C-Create 5
Modules Content Hours i
mapped
47




to 0
number

Module I¥ Introduciion

Markets and marketing. Nature and channels of commercial
marketing-. Social marketing, Commercial marketing and Social
Media Marketing- Principles and scope of social marketing. An
adaptation of commercial marketing- Bowom line — Voluntary
Bchaviour. Entrepreneurial Development for social Enterprise — A
successful social marketing for organisation.

1,2

Module Tl:  Marketing: Strategies and Planning

Evaluating social marketing scenario - How to develop socially
sensitive  imterventions - Straicgics;
segmentation, targeting and positioning - Extension of market.
Product development and diversification - Community based
social marketing. Social marketing. Criteria of Social marketing--
Manming and Designing markets for social inmovation.

marketing  plan, |

34,5

15

Muodule TIT:
Enterprises

Designing of Product/Services for Social

Ethical aspecis in designing products for service-- Nature of

consumer behaviour and preferences. Ps in Marketing Behaviour-
- Product strategy- design process - Branding, local. branding,

Activity: Apply consumer behavior concepts o marketing
problems that are likely to involve consumer consumption, with
| identity and lifestyle implications

4.5

Maodule IV: Marketing Communications

Detenminants of Communications decisions— Communication
media - Practice of social technology for marketing and Digital
Marketing— Marketing Communication and its integration.

Activity- Choose a new product launched in market and offer |

recommendations on how well the product can be marketed

34

13

Module V:

Strategies in pricing and promotion - monetary and non-monetary
wcentives— Managing distnbutions channel - social franchising--
Ethical trade principles in pricing and promaotion.

Price, Sales and Promotion

Default choice, Anchoring, mental accounting, and promotion in
social marketing.

Nature and importance of sales promotion, role of sales promation
in marketing, Forms of sales promotions, Major tools of sales
promaotien

345

16

44




Practicals: Choose any business unit and assign a pricing strategy
that suits the business requirement

Basic Reading
Andreasen (2006). Social Marketing in the 21%century SAGE Publications.

Lee and Kotler (2016): Social marketing: Changing behaviours for Good. SAGE publications
LISA. ISBN: 9781 452292144

Philip Kotlier and Gerald Zalman (1971). Social Marketing, An approach to planned social
change, Journal of Marketing, Vol. 35,

Peter E, Earl (2018): Richard H, Thaler: A Model Prize for Behavioural Economics, Review of
Political economy, Vol .30, No.2,

Alan R. Anderson (); Social Marketing: Its Definition and Domain, Journal of Public Policy
and Marketing, American Marketing Association, Venture Well .org'wp

Kother and Anderson (1987): Strateme Marketing for Non-Profit Organisation, Prentice Hall
Lxd.

! QUESTION PAPER MARK DISTRIBUTION

Aggregate
Mark
Including
Module | Teaching Hours | Choice Maximum Mark Internal Mark
1 15 28
2 15 26
3 13 25
4 13 25 i 20
5 16 20
Total i 124 20 20
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SED3C14
DATA ANALYSIS AND STATISTICAL PACKAGES FOR RESEARCH

COURSE OBJECTIVE

The primary objective of this course is 1o acquaint the students with the fundamentals of social
science research. It enables them to define the type and quantity of daia that is to be collected.

It specially enables them to organise and summarize the dota and draw conclusions from it

developing solid analytical skills.

COURSE OUTCOMES

After the completion of the course, the students will be able to;

co Module Outcome Cognitive | CO mapped
Level® to PSO
numhber
01 | Demonstrate the concepts of social science research. E. Ap 1,2
Remember the varous methods o conduct socal
science research.
02 | Understand the process and vibrant solutions that R, U 1,23
operations research can create and use it to address the
various concems that impact business
03 | Apply theories, and business knowledge to the data | Ap, An 234
collected for business analysis !
04 | Analyse research data 1o find answers 1o the questions | An, U 3.2
raised
5 | Evaluate the data using an adequate data analysis E 3
platform and present it in a way that is comprehensible

*R-Remember, U-Understand, Ap-Apply, An-Analyse, E-Evaluate, C-Create
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Paper Objective

Content
mapped to
CO number

Hours

Maodule I: Operational research

Decision making with O.R: Linear Programumung: Formulation of
the problem; Methods of solution, Applications of LPP in Industry
and Management, Transportation Problem: Formulation: Methods
af solution (Initial solution by North-West Corner Rule, least cost
method & Vogel's method; test of optimality, MODIT method for
final solution). Assipnment problem: Enumeration method,
Hungarian method, Multiple optimal solutions; Restrictions on
assignmenis; Unbalanced problems; Travelling Salesman problem
— Quewing Theory: MM/ Quene; Standard problems.

1,2,3

14

Module II: Data preparation

Data preparation— Editing, Coding, Classification and Tabulation
- Drata analysis - Testing goodness of fit of data - Cronbach's
Alpha - Parametric and Non-Parametric tests - Multivariate
analysis - Analysis of Dependence -Interdependence - Multiple
Regression Analysis - Discrinunant analysis - Factor Analysis -
Cluster Analysis

Practicals: Choose any topic and collect data from various
secondary data source and store the data in an appropriate file
tormat for subsequent analysis

2345

12

Maodule I11: Statistical Packages and Data Processing

Processing of survey data, entering, editing and Coding.
Measurement scales- Sources of error - Use of statistical packages
(3PS5} for data analysis —Bivariate analysis —Cross tabulations
and Chi-square and t test.{Using M8 EXCEL/SPSS), Correlation,
regression — simple and multiple- Interpretation and presentation
of data.

Understanding SPSS, B, R*. MATLAB, SAS and Minitab
Practicals: Analvse, Characterize and summarize the data set

using tables and plots where appropriate and interpret any
analvsis results which are produced.

234,5

14

Module 1V: Practicals
ADDITIONAL PRACTICALS

Review any two of the artictes listed vour own choice. Each
review should be no more than one page. Reviews should consist
al

. Summary: What was the objective of the study?
Summarize the hypothesis, design methodology. analysis

345

14

al

%,



understood the study.)

the study? Provide your reasoning for both sound and unsound
aspects,

Provide your reasoning for both sound and unsound aspects.

Research Design: Was the research design appropriate for

Statistical Analvsis: Was the statistical analvsis sound?

REFERENCES

. Babbie Earl (20083, The Basics of Social Research, Printed at Thomson Higher
Education, USA.

. Biber Sharlene M.H and Leavy Patricia (2011}, The Practice of Qualitative
Research, Second Edition, Los Angeles: Sage Publications.

. Blalkie, N, (2010} Designing Social Research, 2nd Edition, Cambridge: Polity
Press.

. Burton Dawn (2004, Rescarch Traiming for Social Scientisis, New Delhi; Sage
Publications. 3, Cargan Leonard. (2008), Doing Social Research, New Delhi: Rawat
Publications. 6. Jackson L. Sherr, (2009), Research Methods and Statistics, Mew Delhi:
Rawat Publications.

QUESTION PAPER MARK DISTRIBUTIOMN

Aggregate
Mark
Including
Module | Teaching Hours | Choice Maximum Mark Internal Mark
1 14 25
| 2 . 12 20
3 14 26
4 14 26 80 20
5 14 27 =
Total 68 124 a0 20

a2
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SED3EOI

RISK MANAGEMENT IN SOCIAL ENTERPRISES

COURSE OBJECTIVE

The course offers a systematic solution to equip students with critical and creative thinking in
wlentifying, assessing, and controlling risk. It makes them capable of determining the
dimensions of performance and risk relevant to social enterprises.  They will have the ability
o formulate risk management packages, in specilic situations, which are fully compatible with

overall business strategy
COURSE OUTCOMES

After the completion of the course, the stedents will be able 1o:

Course Cognitive Level | Course Learning Outcome

Learning

Outcome

(Lol Remember Demonstrate the effectivencss of sysicmatic risk
management.

CLO2 Understand Understand the concept of risk and idennfy ways o

reduce risk and minimize their impact on the business

CLO3 Apply Apply the principles of risk ma.fiué[:nﬁ:nt tor identify
the risks that reside within any social enterprise and
the losses that might create one-off costs

| CLO4 Analyse Analyse market dynamics and define strafegies to
reduce risk, reduce unforeseen losses, increase market
efficiency, and develop an early waming system w
prevent market falure.

CLOS Evaluate Evaluate and quantify risk to generate data that can be
| used to address corresponding risks

53
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Muodules

Content

mapped to
0
number

Hours

Muodule 1:  Introduction to Risk Management

Meaning, Definition of Risk Management, Risk and Uncertainty,
Types and sources of Risk and methods of handling Risk--Risk
Managernent Approaches and Methods, Monitoring the Risk
Management Program. Risk Reporting Process -~ Intemal/
External, Risk Management Organization Structure

Risk Management Objectives and Need - Need and Rationale for

Risk- Risk Management by Individuals and Corporations-
Integrated risk management system functions

15

Moduale 11: Risk Measurement

Risk Control Risk. Financing Techniques-Risk Management
Decision Methods-Pooling Armangements and Diversification of
Risk. Properties and limitations of common risk measures - Value
at Risk (VaR), Tal Value st Risk {TVaR), Probability of ruin,
Expected shortfall

Activity: prepare a risk management plan that identifies potential
risks and mention risk management sirategies.

24

14

Module [11: Risk Management in Social Enterprises
Risk management —tools and technigues for identifving and
managing credit and counterpany risk

Understanding the cost of Risk in social enterprise -Governance
issues including market conduct, audit, and legal nsk and capital
calculation, roles, and responsibilities of all stakeholders

Module I'V: Practicles

Activity: Work out examples of both good risk management
practices and of risk- failures of social enterprises and how better
risk management might have prevented these failures,

34

14

Module V: Issues and Financial Analysis in Risk
Management

Advanced Issues in Risk Muonagement: The Changing Scope of
| Risk Management-Insurance Market Dynamics-Loss
Forecasting-Fimancial Analysis in Risk Management - Decision
| Making Other Risk Monagement Tools

Activity: Prepare a chart displaying various types of insurance.
Identify and explain switabie insurance policy creating vanous
hvpothetical situations

Relerences
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Aven and Renn (2013) Risk Management and Governance- Concepts, Guidelines and

Approaches, Springer, New York.

Stulz (2003), Risk Management and derivatives, South -Western Pablishing, New Delhi,

Further Reading:

Chambers and Quissin (2001), Uncertainly, Product, Choice and Agency — The State

Contingentapproach, Cambridge University Press, US.A.

Scott E. Harrington, Gregory R Niehaus, {2007}, Risk Management and Insurance, Second

Edition, Tata McGraw Hill Publishing Company Limited, New Delhi.

QI.IESTI!_'E'.!H PAPER MARK DISTRIBUTION

Aggregate
Mark
Including
Module | Teaching Hours Choice Maximum Mark | Internal Mark
1 15 20
" 14 30
|l 3 14 25
K 14 24 80
2 15 £9
Total 72 124 80 20
55
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SEDAC1S

BUSINESS ETHICS AND SOCIAL RESPONSIBILITY

PAPER DESCRIPTION

The course imends to provide the students with basic understanding and best practices of

bissiness ethics, It provides them with skills to recognise and resolve ethical 1ssues i business.

It enhances their awareness of ethical conduct in doing business and that of the community

PAPER OUTCOMES

After the completion of the course, the students will be able to;

co Maodule Outcome | Cognitiv | CO mapped i
e Level® i PSO
| number
01 | Remember basic concepts of business ethics and its role R.U 1,2
in business, entreprencurship, and sustainability in
business
02 | Understand ethical principles in the prﬂv:eﬂs of personal | U.An 1,3
as well as professional decision-making
03 Apply cthical theory and practice to business | AP U ;53
management
04 Analyse the role of business in society, the extent to | An.k 1.3.5
which a business takes strategic steps to fulfil its various
responsibilities
05 | Evaluate the risks and opporiunities of climate change E.An 53,2

_and success of any business

and its mitigation to ensure their long-term resilience

*R-Remember, U-Understand, Ap-dppn' An-Analvse, E-Evaluate, C-Create
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Maodiles Content Hours

mapped to
(&)

number
‘Module I: Introduction to Business Ethics [.2 I4

Understanding the concept of ethics-- the positive-normative
distinction-  global  ethies-  values-morals-morality-cultural
relativism- universalism- cosmopolitanism- communiiananism-
virtue.

Relationship between ethics and business. Levels of business
ethics. Relevance and its imponance. Importance of Ethics for
sustainability in business,

Module 11:  Ethical Decision Making 23 13

Decision making process for ethics. Understanding the ethical
decisionmaking process-Personal  and  professional  decision
making. Ethical decision making: employer responsibilities and
employee rights. Developing an ethical culwre,

' Module 111: Ethical Theory and Its Application to Business | 2,34 5
| Contexts

Rational Ethical Theorics- utilitarian ethics- Kantian ethics and
Virtue ethics. consequentialism-contractualist ethies- veill of
ignorance-deontological ethics-categorical imperative-
universalism- umiversalization tesi-dhscourse ethics

Moral philosophy and methods for ethical decision making-
Application of ethical theory to case analysis and ethical decision
making in business. More ethical theories: ethics of care,
Ruwlsian ethics, discourse ethics

Muodule 1V: Social Responsibility Framework 24 14 |
Defimtion. Ethics as a dimension of social responsibility,
Development of social responsibility. Ethics and Secial Cost
Global nature of social responsibility. Benefits of social
responsibility. Framework for studying social responsibility

Activity: Discuss ways in which you can recognize an cthical
organization

Module V:  Business in a Globalized World | 45 16

The process of globalization. The benefits and costs of |
globalization. Doing Business in a Diverse world, Collaborative
Partnerships for Global problem solving

a7
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Global Environmental And Climate Ethics—-Kyoto Protocol-
IPCC, global warming- S5DGs—MDGs- Bjorn Lomborg.-
precautionary prnciple, principle of common but differentinted
responsibilities-polluter’s  pay  principle- Club  of Rome-
renewable resources, non-renewable resources, carrying capacity,
zero population  growth, Hardin-population  escalator- neo-
traditionalists- modemists-theory  of democratic  transition-
doubling ume,

Activity: List out contemporary ways in which global problems
such as climate change and biodiversity loss can be tackled in a
Just and equitable manner

REFERENCE

. Business Fthics Methods and Application- Chnstian U Becker (201%9)

. Ref: Business and Society A strategic Approach to Social Responsibility and

Ethies 6™ edition Ferrell Thorne Ferrell (2018)

. Business FEthics Decision making for  personal

mtegrity and  Social

responsibility 5™ edition, Laura P Hartman, Joseph Deslardins and Chris Mac Donald

. Ref: Business and Society Stake holders, Ethics, Public Policy 16™ edition by

Amne T Lawrence, James Weber (201 9),

. Chandler, D, & Werther, W. B, (2014). Strategic corporate social responsibility;
stakeholders, globalizanion, and sustainable value creation (3. ed). Thousand Ouaks:

Sage Publ.
QUESTION PAPER MARK DISTRIBUTION
| Aggregate
Mark
Including
Module | Teaching Hours | Choice Marximum Mark | Internal Mark
1 14 25
2 13 25
g 15 i 75 a0 20
4 14 24
5 16 A
Total 4 124
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SED3IEG2

PROJECT MANAGEMENT CONCEPTS AND TECHNIQUES

COURSE OBJECTIVE

The course intends 1o provide understanding of basic project management principles and 1o
develop skills in using appropriate technigues for effectively managing projects from
conceplion 10 execution.

COURSE OUTCOMES
Afier the completion of the course, the students will be able to:
o Maodule Outcome Cognitiv ()
e Level* | mapped to
Ps0O
= . number
O1 | Identify and describe the key phases of project management. | R, U |4
02 Demonstrate  understanding of project scoping, work | U, An 43
definition, and work breakdown structure (WHS)
03 Carry out a project feasiblity analysis and prepare project | Ap, E 4.6
schedules and progress analysis., =
4 Analysc the L:Dlllph::: tasks of time estimation and pn:rjcm An. U 31
scheduling, including PERT and CPM TN
05 Evaluate the cost benefit analysis of various decision EC | 5.6
options; perform risk analysis with respect to each proposed '
selution and arrive at the most feasible altermative. Generate
project financing options and project plans based on a new
idea. |
*R-Remember, U-Understand, Ap-Apply. An=Analvse, E-Evaluate, C-Create
Murdules Content Hours |
mapped o
Co
number
Module I: Basic concepts 1,2 13
| Project, Project Management, the role of the project manager,
project management body of knowledge, commercial vs Social
Entreprencurship and Developmeni  projects, Project Triad,
Project Lifecyele, Project Stake holders, Project Management
process. Project organizational structures |
Module II:  Project selection L2 12
Project feasibality, numeric and non-pumenic models of project |
selection, models in financial evaluation of projects. economic
value added, soctal value added, project portfolio

549
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Module 111: Project life cvele ' 23 13

Sample life cycles, including traditional versus agile: Project
planning: Project charter, project plan, Work Breakdown
Structure. project schedule, Netwark Diagrams, Critical chain
approach. Preparing the Budget.

Module 1V: Project Execution, Monitoring and Control 34 16

Resource allocation and  resource management, project
organization, managing changes W scope and  schedule,
understanding  team dynamics, and managing resources
effectively, risk management: identifving and quantilying risks,
creating a risk-response plan, monitoring and controlling risks.
project communication

Project Progress reporting, Eamed valee approach, Project
contral, Change Management, project closure, project anditing

Referenees:

I, Pinto, 1. K. {2020). Project Management: Achieving Compelitive Advaniage, 5/c, Pearson
Education.

2. Kerzaer, H. (2022). Project management: a Systens Approach to Planning, Scheduling,
and Controlling. 13/ John Wiley & Sons,

3, Horine, G, (20014) Profect Wanagement Ahsofute Beginner's Guide, Pearson Edocation
4. Larson, E.W. and Gray, C. (2021). Project Managemens, Ble, McGraw Hill.

5. Cobb, C. G. (2011). Making Sense of Agile Project Management: Balancing Conitrol and
Agility. John Wiley & Sons.

6. Meredith, J, R., & Mantel Ir, 8. J, (2011). Project Management: A Managerial Approach,
JohnWilev& Sons.

7. A Guide o the Project Management Body of Knowledge (PMBOK Guide), Sixth Edition,
Project Management Institute, 2017,

QUESTION PAPER MARK DISTRIBUTION .
Aggregate
Mark
Including
Module  Teaching Hours | Choice Maximum Mark Internal Mark
1 13 30 |
2 12 2
3 13 30
4 16 32 = - i
“Total 54 124 80 20
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SED3IEO3

DIMENSIONS OF GLOBAL CHANGE AND

PREPARING FOR THE FUTURE

Course Description

This course shall act as the right platform [or participants to conceive the way world 15

changing, future is shaping up and identify possible areas to conncct self as a relevant

participant in the new world, The course would also prepare the attendees with clarity about

future and to relate their academic specialization to the most suitable career prospects.

Course Duteome

After completion of this course the participants will be able 1o:

Number

Course Outcome

Cognitive Level

Chiteome Is

mapped to unit
number:

Demonstrate pertect
understanding about the way
world is progressing now, major

| factors driving changes and top

influencers of change,

R.U

b

Be clear on potential changes in
science, technology, law and the
geo political systems and how
these changes influence human
life.

R, U

Understund the discussions and
perspectives on the demand for
re-onenting - Armitude, Skill and
Knowledze for the future, Also,
develop enhanced precision on
the way humans should shape
themselves o be relevant in
fiature,

Develop an actionable plan o |
position self n the changing
global landscape.

I, U, Ap

234

Ap,An,E C

1.2.54.5

Apply  the understanding on

Futre Dimensions in executing

Ap, An, B C

1.2.34.5

bl
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professional  roles,  personal
planning and social beingness,

R-Remember, U-Understand, Ap-Apply, An-Analyze, E-Evaluare, C-Create

Lfmit

Unit & Objective

Content
Mapped 1o
Course
Ouicome

Hours

Global Change: Direction, Dimension, Drivers and
Influencers
o The major areas in which the world is
experiencing phenomenal changes which can lead to
quantum shifis,
o The changes happening in technology,
lifestvle, geo-political equations, FEconomy and
Culture.
o Developments powered by the 4 industral
revolution in the field of drivers and Influencers
such as Anificial Intelligence, Crypto Currency,
Blockchain, Robotics, Modern Bio-sciences,
quantum computing, Astra Studies and Big Data,
o Key stakcholders in mobilization of the
world towards future: Ideas, People, Organizations.

125

I3

Impact of Change in Human Life: Professional,
FPersonal, Social, Political, Existentinl
o Common avenues in which the changes
happening around the world would potentially make
an impact.
o Different dimensions through which the
multiple facets of life get impacted by the changes
happening around the world.
o The systems and processes that bring change
to life.
@ Role of governments, enterpriscs, Start-ups
and other institutions in channelizing the potential of
change to the direction of development.

2

Miraculous Future: Nature, Possibilities and Methods to
Keep us Relevant in Future
o Different thoughts and arguments about the
nature and shape of future.
o What are the possibilities and challenges
each person should anticipate?
o What make humans relevant in the future
Tk,
o How to shape ourselves in synchronization
with the demands of future.
o Bringing clarity from chaos,

345

62
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4 Fature of Employment: Trends, Emerging Fields, | 4.5 11
Finding the Suitable Spot :
o How the world of employment would be re-
shaped in future,
o Attributes  which impact careers  and
employment.
| o The power struggle between existing nature
of careers and fulure lechnologies.
o Building symbiotic relationship between
human and machine.
o Finding suitable spot for each person through
deep analysis,
o Building the next 5 years plan for each
2 ~ person Lo navigate to the future, —_—
3 Developing perspectives, attitudes and Skills for Future: | 4.5 10
Areas to Improve, Factors to Develop and Technigques to
Enhance the Vital Attribotes
& Skillset and Mindset on demand in the
future.
o Scientific analysis and understanding of the
skillset and mindset gap.
= Global tools and technigues to develop
skillset o adapt cach person to the demands of
future.
o Building the plan to develop mindset and
_ skillset to support the S-year plan.
Reading and Reference =

Acemoglu, D. and Awtor, D. (2011}, Skills, tasks and technologies: Implications for
employment and carnings. Handbook of labour economics, vol. 4, pp. 1043-1171,

Acemoglo, D. and Robinson, 1. (2012). Why nations fail; the origing of power; prospervity, and
peverty. Random House Digital, Inc.

Ackerman, E. and Guizzo, E. (2011). 5 technologies that will shape the web, Spectram, [EEE,
val. 48, no. 6, pp. 4045,

Breslow, L., Pritchard, D.E., DeBoer, 1., Stump, G.S., Ho, AD, and Seaton, D. (2013).
Studying learning in the worldwide classroom: Research into edx’s first mooc, Research &
Practice in Assessment, vol. 8, pp, 13-25,

Brynjolfsson, E. and McAfee, A (2011). Roce against the machine: How the digital vevolution
i accelerating inmovation, driving productivity, and fve- versibly transforming employment
ard the economy. Digital Frontier Press Lexington, MA,

Clark, G. (2008}, A4 farewell 1o alms: a brief economic history of the world. Princeton
University Press.

Frey, C, B. and Osbarne, M, A (2013), The future of employment: how susceptible are jobs to
computerization? "Technological Forecasting and Social Change, Elsevier, vol. [14(C), pages
254-280

Hanson, R. {2001). Economic growth given machine intelligence. Technical Report, Universiny
of California, Berkeley.

Haran, Yuval N. { 2015). Sapiens : a brief history of humankind, New York :Harper,
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Kewynes, JM. (1933). Economic possibilities for our grandchildren (1930), Es- savy in
persuasion, pp. 358-73.

MGI (2011). An economy that works; Job creation and America’s future. Tech. Rep,,
MeKinsey Glabal Institute,

Mokyr, 1. (1998), The political cconomy of technological change. Techmological revalutions in
Eurape, pp. 39-64.

Murphy, K.P. {2012). Machine learning: o probabilistic pevspective, The MIT Press,
Nankervis, A, R.. Connel, J. et.al. (2020), The Future of Work in Asia and Bevond. Taylor and
Francis. London.

OECD. (201 5). The Future of Productivity, OECD Publishing.

Sandberg, A. and Bostrom, N, (2008). Whole brain emulation: A roadmap, technical repon
2008-3. Tech. Rep., Future of Humanity Institute, Oxtord Umiversity.

Stager, J, C. (2011}). Deep Future: The Next 100,000 Years of Life on Earth. Saint Martin’s
Press.

Tepmark., M., (2017). Life 3.6 being human in the age af artificial intellipence. New. York ;
Alfred A. Knopf

Wilson, E, O, (2002}, The future of hie. Alfred A I‘Zimpﬁ Mew York

Assessmient

The course can be assessed based on two essays the participants choose to write from four toplcs
wiven (o them and the course work they prepare in the form of a plan Tor their future.

QUESTION PAPER MARK DISTRIBUTION

Aggregate
Mark
Including
Module | Teaching Hours | Choice Maximum Mark Internal Mark
1 15 25
2 12 25
3 15 5
+ 315 25
ke 10 24 Bo 20
| Total | &3 124 8l BO
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SED3Cl16

FIELD STUDY — Level 2

It is intended to conduet in the Third Semester.

Objective
. Ta trace out a problem from the field, study it and suggest messures 10 solve it by means

ol social entreprenearship

. It should be an mdividual based study. Team based study can also allowed but

should not exceed three.,
. Mixed teams may be encouraged.

. The individual or team shall conduct observational and experienced field study
with the intention of understanding the various courses of the first three semesters,
However, it should be noted that the individual or team shall not répeat the areafs)

selected for field study and intermnship during the first two semesters.

. Observational method 15 suggested for identifying the problem of study.
Experienced swudy implies participatory approach in every allowed aspect of the
designated inststution or field along with personnel there,

. The students should spend 3 o 5 days in the selected institution/ field for
finalising the problem of study. Tt should be practical oriented and finalised problem
must be reported to both supervisors belonging to the parental and designated

imstitution.

. There should be a minimum of 30 hours of observation cum expenenced field

study.

. The individual! team must state the objectives of the problem of study m the
context of selected organization and categorize it as a social, commercial enterprise,

public-private or & combination of them
65




Gh

. There should be two supervisors for an individual’ a team — one from the selected
organization and the other from the parental department.

. The individual feam need to keep a diary to record their meetings, collected data
ete. which shall be signed by the supervisor of the selected organization. Copy of which
shall be sent to the supervisor of the parental department every week,

. Every individual/ team shall submit a report along with the dairy as mentioned

in podnt 9.

. There should be a formal presentation of the structure of the report and findings
of the field hefore a team of parental department and external faculty.

. The findings must highlight how Tar the collected data addresses the selecied

problem and the suggestions must evolve from the data analysis and findings.
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SEMESTER 4

SED4C17

HUMAN RESOURCE DEVELOPMENT FOR SOCIAL ENTERPRISES

COURSE OBJECTIVE

The course will help smdents understand HR function from a strategic perspective. The course
introduces concepts and techniques related to the design and implementation of human
rescurce management tasks in major HR functions.

COURSE OUTCOMES

After the completion of the course, the students will be able w:

C | Module Outcome Cognitive | CO
0 | Level* | mapped
| to PSO
' number
O1 | Ability 1o recall the basic concepts and terms related to Human R.U 1.3
| Resource planning, strategic HRM, recruitment, training and
| development, performance management, compensation and industrial
| relations. |
02 | Enable the incumbents to understand comprehensively the concepts U, Ap 1.4
delivered at therr membrane level to make them cognitively fit for
| application.
03 | Develop application skills in HRM based on the understanding of the Ap, U 345
different contents delivered to apply them with illustrations and
':ﬂst:g = e R ———
04 | Impart skills to analyze human resource practices to explore and | An, Ap 23
establish relationships in the areas of human resource decisions,
| O3 | Make the students capable to evaluate the impact of human resource EAp | 356
| management practices on business performance and appraise cxisting
| HR. practices
*R-Remember, U-Understand, Ap-Apply, An-Analyvze. E-Evaluate, C-Creare
67




Muodules

Content
mapped to
CO number

Huours

Muodule I: Concept of HRM

Objectives, Nature and Scope of HRM- Difference between HRM
and HRD- Human Resource Managemeni in India and present day
scenario.  Strategic  HRM. skills and competencies of HR
professionals.

13

13

Module 11: Human Resource Planning and Development

Human Resource Planning-Forecasting-Job Analysis Recruitment-
selection-Induction and Socialization TrainingandDevelopment-
TrainmgMNeed Analysis-TypesofTraining-TrainingEvaluation-

| EmployeeDevelopment-MentoringandCoaching

234

Maodule 11 Performance and Rewards Management
Performance AppraisalandManagement-Challengesin Appraisal-
ChangingtrendsinPerformanceManagement-SuccessionPlanning-
Employeecounselling.
TheoryotWages-Salarvand Wage Administration-JobEvaluation-
ExceutiveCompensation-EmplovecBencfitsandIncentives

34.5

14

Module TV: Employee Relations and Welfare

[ndustrial Relations-Trade Unions, Collective Bargaining and
Workers' Participation in Management- Grievance Handhing-
Sexual Harassment at the workplace.

Stress Management- Work life Balance- Emplovee safety

24

13

Reforences

1. Dessler,G.andVarkey, B.(2013). Human Resowce Managemeni Pearson.
2. Decenzo,D. A andRobbins 5. P.{2013 . HumanResourceManagement ]

ohnWileyvandSons.

3. Armstrong,M( 201 0).HandbeokofHumanResowrce Managemenr. | 1thedition.

KoganPage,
4. Rao VS.P2013).HumanResourceManagement: Textand Caxes ExcelBooks
2. Dessler,GoandVarkkey, B.(2013). HumanResource Management Pearson.

Bo Jyotr, P& Venkatesh DN (2013 ) Humanresanurcemanagement, India;: Oxtord U

niversityPress.

7. Spcll.S Bohlander,G & Vohra, V(201 2) HumanResource Managenent.: ASou

AsianPerspective India:Cengage Learning.
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QUESTLON PAPER MARK DISTRIBUTION

Aggregate
Mark
Including
Module | Teaching Hours | Choice Maximum Mark Internal Mark

1 13 32

2 14 30

3 14 32

g 13 30 80 20

Tolal 54 124 80 20
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SED4EM

SOCIAL INNOVATION AND SUSTAINABILITY

COURSE OBJECTIVE

The primary objective of this course Is te acquaint the students with the current issues and

anlicipated trends in sustamnability, social innovation, and the changing role of business in

society. It specifically aims to develop the skills and knowledge needed to transform both

society and enterprises into more sustainable practices. It includes discussions on how value is

created through social innovation and enterprise as well as the associated challenges and

opportunities Tor the future,

COURSE OUTCOMES

After the completion of the course, the students will be able to:

COr | Module Outcome Cognitive CO mapped
Level® to PSSO
number
01 | Demonstrate social imnovation and Social Entreprencurship R.U ]
and Development through a collective and inteprated
perspective, providing an elucidation of the different
perspectives quoting from the real-world examples
02 | Understand different stages of the innovation process and U, An 14,6
use it to deduce consequences to manage the specific
| phases of the innovation process
03 | Apply the concept 1o connote improve and sustain a healthy An, Ec 4.6
development process
04 | Analyse the importance of sustainability in Social An,E C 4.5.6
Innovation and derive conclusions from cases studies
05 | Evaluste the environmental and buesiness case for EL 5.6
sustainability and reflect on the possible trajectories for the
advancement of the sustainability agenda.
70
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Modules

Content

mapped to
OO mumber

Hours

Maodule 1:  Introdoction to Social Innovation

Meaning, Core defintions, Elements and Features of social
Innovation. Social Entreprencur and Entrepreneurship. Difference
between the concepts of Social Entrepreneurship Social Enterprise,
and Social Economy.

T

Module [I:  Process of Social Innovation

Social Tnnovation Process: Prompts — Proposals — Prototypes —
Sustaining-scaling and Systematic change. Connecting People,
Ideas and Resources: Innovation Intermediaries — champions —
Teams-Hubs — Institution — Network and Platforms. Different Ways
of Supporting Social Innovation: In the Public Sector —In the Third
Sector —In the Market Economy —In the Household Economy.

Activity: Draw examples from real world and discuss why social
and sustainable innovation is the need of the hour

15

| Module [11: Understanding Sustainability

Evalution af Concept of Sustainable Development, Definition and
Concept of Susiainable Development -Limits of Growth -Silent
Spring -Iyoto Protocol -Dimensions of Sustainable Development -
Environmental Ethics -The rationale for MD{Gs and its link with
Sustainable Development.

Module 1V: Social Innovation and Sustainability

Methods, Approaches and Pillars of sustamabality- Need and
Importance of sustminability in Social Innovation- Case studies
from WNatiomal and International cfforts m the area ol social
innovation and its sustainability. Innovative approaches to supporn
the implementation of the Sustainable Development Goals.

Activity: Asscss a registered operational company and check if they
miegrate sustanability into their operations

2.3

Jj4

15

Module V:  Social Innovation to Drive Corporate
Sustainability

Relation Between Ethics and Innovation, The Imterdependence of
CSR and Social Innovation, Social Entreprencurs as Main Drivers
of Social Innovation, Accounting for Social Innovations:
Measuring  Intangible  Impaet, Social Innevabon  for
Decarbonization. Interplay between social value. entreprensurship,
and susiginability- Challenges of building a sustainable social
enterprise,

4.5

References:
71
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Crutchfield, Leslie and Heather MeLeod Grant. 2008. Forces for Good: The Six Practices of
High-Impact Nonprofits. Jossev-Bass

Goldsnuth, Stephen. 2010, The Power of Social lnnovation: How Civic Entreprencurs Ignile
Community Networks for Good. Jossey-Bass.

Baker 5. (2006) The concept of sustainable development, London, Routledge
Hjorth P. and Bagheri A. (2006) Navigating towards sustainable development: A system

dynamic approach

Parkim 5., Sommer F. and Uren 5. (2003) Sustmnable Development: understanding the

concepl and practical challenge. Engineering Sustainability

Thakur, Kailash{ [999), Environmental Protection Law and Policy in India, Deep &Deep, M
MNew Delhi

Roosa, Stephan A (2008), Sustainable Development Handbook, The Fairmont Press, Lilbum

Baker 8. (2006) The concept of sustainable development, Routledge, London,
Elliot, Jennifer A (2013}, An Introduction to Sustainable Development, Oxon, Routledge

Galbraith. B, Molinan. F, (2014} Social Innovation and Entrepreneurship Case Stdies,
Practices and Perspectives Paperback

Stephen Goldsmith, (2010} The Power of Social Innovation: How Civie Entrepreneurs lgnite
Community Networks for Good, 1st Edition.

Erica Swallow, Creating Innovators: Why Amenca'’s Educabion System s Obsolete.
Forbes Apnl 2012,
Laura Michelini, 2012, Social Inmovatuon and New Business Models: Creating

Shared Value in Low-Income Markets, Springer.
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Osburg, T, &Schmidpeter, R. (2013). Social innovation: Solutions Jfor a sustainable

future. Springer Science & Business Media,

Nicolopoulou, K., Raratas-Ozkan, M,

(2016). Sustainable entreprencurship and social novation. Taylor & Francis.

Janssen, F.

& Jermier,

I, M.

Altenburger, B (2018), fnnavation managenent and corporate social responsibility:

Social responsibility as competitive advanfage, Springer.

QUESTION PAPER MARK DISTRIBUTION

Aggregate
Mark
Including
Module  Teaching Hours | Choice Maximum Mark Internal Mark
1 13 22
2 15 24
3 | 25
= 15 28 e il
5 16 25
Total 72 124 80 21
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SED4C18

ADVOCACY AND NETWORKING FOR SOCTAL CHANGE

COURSE OBJECTIVE

The primary objective of this course 15 (o acgquaint the students with the understanding of how

networking can drive social change and provide strategies for becoming an effective policy

advocate. [t inculcates the ability to analyse any social issues using perspectives of advocates

and ereate policy advocacy campaign for the betterment of the society.

COURSE OUTCOMES

Adter the completion of the course, the students will be able to:

iy

Hﬂ-dulc Outeome

01

Cognitive
Level*

CO mapped
to PSO

number

Remember the concept of advocacy and networking
and how its principles work

a2

K, An

Understand how advocacy strategies can influence
the opinions and decisions of people and

s —

o3

U

Apply networking to empower an individual, group
or & community and realize how it has become one of
the effective drivers of social and pofitical change.

Ap, Ev

4.6

Analyze how advocacy by groups, movements and
lobbving professionals shapes policy, and it will

address important debates about how such interests
are mobilized and maintained.

03

An

Evaluate advocacy strategies or approaches to check
out their effectiveness 1o achieve the desired results

*R-Remember, U-Understand, Ap-Apply, An-Analvze, E-Evaluate, C-Create

T4
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Modules

Content
mapped to
O number

Hours |

Module I: Introduaction

Meaning-Types and process of Advocacy-Social advocacy and
social change: Leadership, Campaign Planning, Coalition, and
Network building- The Stages of Advocacy- Skills for Effective
Advocacy- Principles of Advocacy Wark

1,2

11

Module I:  Advocacy and Networking

Advocacy and networking- Stakeholders in Advocacy Work

Activity: Designan  Advocacy campaign  plan  for  your
villagehometown

Concept-Forms  of advocacy- Advocacy  Services-Orassroots |
Advocacy-The Strategic Flan-Building an  Advocacy Plan- |
Successful Advocacy Efforts-Networking-Role of social workers in

1,23

13

Module 111: Networking

Meaning of networking -Characteristics of a Network- Forms of
Networking- Aims  of networking- Tools and Strategies of
Networking -Challenges with networking- Opportunities.  of
networking- Essentials of Effcctive Networking- MNetwork and
Coalitions- Mobilizing  Support- strengths based practices and
networking

Activity: Generate examples in as to how networking can fuel young
people to change the world

14

Module I'V: Advocacy Practice and Models

Advocacy & Lobbying- Slacktivism-Lobbying Tacties-Digital
Advocacy Rules -Digital network- Designing an  Advocacy
Campaign-Selecting appropriate advocacy tools- Kingdon’s Open
Policy Window-Evaluating Advocacy Campaign- Measuring
Success-Assessing Advocacy and Policy Change Effort

Rights based approaches and Social Chanpes- Preconditions of
Advoecacy tor Soctal Change- Governance and Advocacy- Advocacy
model - Advocacy Approach: People-Centered Advocacy- Key
Principles- Benelis and Challenges

45

L6

Reference
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Bruce, 5. Jansson. (2016). Social Welfare Policy and Advocacy: Advancing Social Justice
through Policy Sectors. New Delhi: Sage Publications.

Cusick, A, & McCluskey, A. (2000). Becoming an evidence-based practiticner through
professional development, Australian Occupational Therapy Jowrnal, 47(4), 159-170.

Gambrill, E. (1999). Evidence-based practice: An alternative to  authority-based
practice. Familics in Society, 80 (4) 341-350,

Gibbs, L., &Gambrill. E. (2002). Evidence-based practice: Counterarguments
to  objections. Research on Social Work Practice, 12 (3). 452-476.

Hoefer, R.. (2011), ddvocacy Practice for Social Justice, Second Edition. UK: Lyceum Books.
Kulkarni, P. D (2000). Social Policy and Social Development in India. Chennai: ASSSWI

Law, M. (2000). Strategies for Implementing Evidence-based Practice in  Early
Intervention, Mnfants and Young Children, 13(2), 32-40,

Law, M, {2002). Introduction to evidence-based practice. In M, Law (2002) Evidence-based
rehabilitation: A guide to practice (3-12). Thorofare, NI: Slack; Tnc.

Reichert, Elisabeth. (2003). Socia! Work and Human Rights: A Foundarion for Policy and
Practice. Jaipur: Rawat Publications.

Yeates, Nicola. (2003). Globalisation and Social Policy. London: Sage publications.
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HUMAN INFRASTRUCTURE, COMMUNICATION AND LEADERSHIP

COURSE OBJECTIVE

This course is mtended to bring clarity in participants about the factors 1o be developed to
become relevant in the new world. The course also aims to guide the participants o adopt the

night steps for enhancing these attributes 10 emerge as future ready.
Course Outcome
Adter completion of this course the participants will be able o

Number Course Quitcome T Coanitive Level

mapped to unit

Outcome is

number:

| Demonstrate perfect R, U |2

understanding about the Mindset
and Human Skillset required to |
lead sucoessiul personal,
professional and social life in the
new world.

Be clear on the current level of | B U 1.2
mentl and skill attributes and
realize the gap.

B

3 Get exposed 1o the global | R, U, An 3,'1'1,"5~ﬁ

practices. methods anil
techniques. o enhance the
attributes to bridge the gap

4 Make o detailed plan with | Ap, An, E. C 7
execution modalitics to develop
the mental and skill attributes
required to be ready for the
| future, |

5 Able to apply the acquired | Ap, C 1.2,3.4.5.6,7

attributes in persanal,
professional and social life. |

R-Remember, U-Understand, Ap-Apply, An-Analyze, E-Evaluate, C-Create

i
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Unit Unit &Ohjective Content | Hours
Mapped to
Course
Outeome
l Human Infrastructure: Attitude, Mind set. Emotional | 1.2 3
Intelligence and Skills
o The concept and importance of human
wfrastructure in the new world.
o The “Demanding' Future: Changing |
landscape of mindset and skill demand
o Understand and analyze the gap between
current position and the expected level.
2 The mindset: Focus, Positivity, GRIT, Emaotional 3.5 12
Intelligence and Flevibility.
o Appropriate muindset and mental framework
to adapt to the dynamics of the new world, |
(s} Methods o enhance Foous, GRIT, Emotional
Intelligence and Flexibility.
o How to apply development in mindset during
| . different scenarios in life.
3 Communication, Presentation and  Professional | 3, 5 8
Discussion Skills
o Veerbal and non-verbal communication
o Preparation and delivery of professional
presentations
o Preparation and participation in professional
discussions
4 Group and team work, interpersonal dymamics and | 3,5 12
relationship management
o Different personality types and trans
o Dynamics of interpersonal relationships '
=) Approaches and methods for effective group
and team work
5 | Scenario  Analysis, Planning, Problem Solving and 3.5 10
Decision Making
o Developing  strong  understanding  on
analyzing, conceiving and interpreting scenarios o
derive meaning out of complexities.
o Different approaches to solve problems
o Systematic process of decision making
o Sub-conscious biases, self-sensitization and
possible methods 1o be un-biased while solving
problems and taking decisions. - =4
78
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f Leadership for future 3.5 15

o Role of leaders in future
o Leading the “unknown® generation
o Mindset to build leadership in a brick-by-
brick manner.
o International perspectives about leadership
and is Funetion within modem
mstitutions/organizations, |
7 Plan Development: 4 8

o Design a 2-year action plan to develop and
sharpen the most optimum mindset and skillset to be
ready for the future,

o Develop the ability to implement the plan o
ensure continuous growth and development.

Reading and Reference

Adair, 1. (2011), Effective Communication: The most importanl message skill for all. Pan
Macmillan.

Avolio. B. 1., Sosik, J. I Jung, D_ 1. &Berson, Y. (2003). Leadership models, methods, and
applications. In Borman, W, C. | Hgen, D. R. | &Klimoski, R, I. , Handbook of psychology
(Vol. 12, pp. 277-307). Hoboken, NJ: Wiley.

Collins, J. (200¥ib). Level 5 leadership: The triumph of humihity and fierce resolve, Harvard
Business Review, 79, 66=74.

Duckworth, A. (2016). GRIT: The Power of Passion and Perseverance. Scribner

Goleman, D. (1996). Emotional Intelligence: Why it can matter more than 1Q. Bloomsbury

Goleman, D. (2013), FOCUS: The Hidden Driver of Excellence, Bloomsbury

Gireiff. 8., Niepel, C.. &Wiistenberg, 8. (2015). 21st century skills: International advancements
and recent developmens [Editorial]. Thinking Skills and Creativity, 18, 1-3

Huitt, WG, (1992), Problem Solving and Decision Making: Consideration of Individual
Differences Using the Myers-Bnggs Type Indicator, Joumnal of Psvchological Type. Volume
24, Pages 35-44.

Morgan, I, (2020}, The Future Leader; 9@ Skills and Mindsets to Success in the Next Decade.
Wiley.
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Assessment
The participants can be rightly assessed through a *Case analysis and Presentation” as well as

the comprehensiveness & clarity of plan developed for future development.

QUESTION PAPER MARK DISTRIBUTION

Aggregate
Mark
Including
Module Teaching Hours | Choice Maximum Mark Internal Mark
1 5 A i
2 12 e ]
3 ] 10
4 12 25 80 20
5 10 28
¥ 15 28
7 B 10
Total 70 124 a0 20
Bl
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SED4C19
RESEARCH PROJECT WITH COMPREHENSIVE VIVAVOCE

There shall be a project work with Dissertation to be undertaken by all students in the fourth
semester. The Dissertation entails field work, lab work, report, presentation and viva voce. The
cluss hours allotted for project work may be clustered into a single slot so that students can do
thewr work at a center Jocation for a continuous period of ime. However appropriate changes
can be made by the concemed Board of studies in this regard,

Project work shall be carried out under the supervision of a teacher in the parent department

concerned or preseribed by the depariment coordinator.

. Students would be required fo take an ndividual assignment with a social
entreprencurial organization or community

. Students would be given a topic that would be of critical importance for the effective
functioning of the organization or community,

. Research Project has two parts — Submission of dissertation and Viva voce.
Maximum of 200 marks will be given for dissertation,

The project report shall be prepared according 10 the guidelines approved by the university.
Two typed copies of the project report shall be submitted to the Head of the Department, two

weeks before the commencement of the ESE of the final semester.

Project layout. No two-project report of any student should be identical, if in case this may lead

to the cancellanon of the project report by the university.

Arrangement of Contents:

ih The project should be arranged as follows
I Cover Page and Title Page
2. Bonafide certificate/s

Declaration by the student
Acknowledgement

Table contents

List of Tables

e

81
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o

10.
Il

i)

(]

List of Figures

List of symbols, Abbreviations and Nomenclature

Chapters

Appendices

Reterences

Page dimension and typing instruction
The dimension of the project report should be in A4 size, The report should be
printed in bond paper and bound using flexible cover of the thick white art paper or
spiral binding. The general text of the report should be typed with 1.5 line spacing.
The general text shall be typed in the font style *Times of New Roman’ and font
sizel2, The parugraphs should be arranged in justified alignment with margin 1.25
each on Top. Portrait onentation shall be there on Left and nght of the page. The
content of the report shall be around 40 pages.

A typical specimen of Bonalide Certificate

KANNUR UNIVERSITY
<font style: Times of New Roman- Size 18>
BONAFIDE CERTIFICATE

<font style: Times of New Roman- Size 6>

= font style: Times of New Roman- Size - 14>

Centified that this project report™ ......coeocirverrscecacacsao. TIFLE OF THE
PROJECT=. ..oovvvrrnnrs * s the Bonafide work of * .......... NAME OF THE
CANDIDATE .. ... ll.u "  who camed out the project work under my
SUPErvISIon.

<Signature of the HoD>< Signature of the Supervisor’ Co Supervisor™

Signature Signature

Name MName

Head of the Department Head of the Department
Academic Designation’ Academic Designation

—~ — ~ PageBdefist



Departinent Department

Seal Seal

v Declaration by the student

DECLARATION

L A R s R R e e A e R A F e NS e o
that project work entitled ..o A Tile of the
T o o e s o e s has been prepared by
me and submitted to Kannur University in partial fulfillmem of requirement for the
award of Bachelor of ............................... Is & record of original work done
by me under the supervision of Dr/ Prof ........cooiinnn of Department
T e EEd ol s ot =i s college / { Name of Institute)

| also declare that this Project work has not been submitted by me fully or partly

for the award of any Degree, Diploma, Title or correction before any authority,

Place; Signature of the student
Date: (Reg. MNo)

Evaluation of project report

1. The ESE of the project work shall be conducted by two external examiners

¥ Evaluation of the Project Repon shall be done under mark system

3 The evaluation of the project will be done at two stages,

i) Continuous! internal assessment (CA) (Supervising teacher’s will assess the

project and award internal marks)

il External evaluation (by external examiners appointed by the University)

4. Marks secured for the project will be awarded to candidates, combining the
internal and external marks

3. The internal 1o external component is 1o be taken in the ratio 1:4
Ha
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6. Assessment of different components of project may be taken as below.

7. External Examiners will be appointed by the University from the list of IV
semester Board of Examiners in consultation with the Chairperson of the Board for the
smooth conduct of the evaluation of project.

8, Internal Assessment should be completed 2 weeks before the last working day
of TV semester.

g9, Internal Assessment marks should be published in the department.

10, Chairman Board of Examinations. may at his discretion, on  urgent
requirements, make cértain exception in the guidelines

Il.  Submission of the Project report and presence of the student for viva are
compulsory for internal evaluation, For external evaluation (for programmes without
practical) the Project report submitted by the student shall be evaluated by the external
examiners. No marks shall be awarded to a candidate if she/he fails to submit the Project
report for external evaluation.

12, Astudent shall be declared to pass in the Project report course if she/he secures
minimum 40% marks of the aggregate and 40% separately for exiemal

13.  The student should get a minimum of 40% marks for pass in the project. In an
instance of imability of obtaining a minimum of 405 marks, the Project work may be
redone and the report may be submatted along with subseguent examinations through

parent department

The breakup of internal marks 15 given in Table 6.

24

Table 6
Breakup of internal marks for research project

Internal (Viva) 20% of total % of internal marks

Compuonenis =
i Puncruality X — |20 |
I Lise of data 20 '

Scheme! Organization of report 40

Viva voce 20 =
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Table 7

Breakup of external marks for research project

External (80%:) of Total %o of External Marks
Components
Relevance of the Topic 3
Statement of Objectives = £1]
| Methodology/ Reference’ Bibliography 15
Presentation of Facts/ Figures! Language | 20
| Style/ Diagrams etc. -
Cuality of Analysis/ Use of Statistical tools |5
Findings and Recommendations | 10
Viva-Voce |25

%



SED4C20

COMMON VIVA-VOCE

There will be a comprehensives subject viva-voce for which maximum marks than can be

awarded will be 100, External examiner will conduct the viva voce,

Bé




ML.A. SOCIAL ENTREPRENEURSHIP AND DEVELOPMENT

(Credit Based Semester System)

Model Question Papers

KANNUR UNIVERSITY
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FIRST SEMESTER M.A. SOCIAL ENTREPRENEURSHIP AND DEVELOPMENT
DEGREE EXAMINATION MARCH 2023
(2022 Admission onwards)
SEDICOL: INDIA: SOCIETY, ECONOMY AND POLITY

Time: 3 Hours Maximum: B0 Maorks

Part A
(Answer all questions, cach question carries | marks)

I. Which of the following was not one of the grievances of people during the era of the
company rule?
A. A highly unpopular revenue settlement hard-pressed the peasantry,
B. Misery to the artisans and handicrafis [h:uplu.
C. Rampant corruption in the Company’s administration,
D. Recruiting Indians for hard labour abroad

2. Which of the following 15 not one of the factors for the success of the Bntish?
A. Enghsh language B. Superior military equipment
C. Better discipline D, Gouod leadership, specially second level

3. Which of the following is not one of the effects of British rule in India?
A Imposed political unity in India.
B. Created a larger state than the Mauryan or Mughal ones,
C. Set up a professional civil service
. Absence of a unified judiciary

4. Which of the following s comrect?
A. The incidence of untouchability is higher in rural areas.
B. Untouchability is most widely practised in Maharashtra,
C. Untouchability is more commen in South India than in North India,
D.In the North-eastern region, MNagaland has the highest oumber of cases of
untouchability.

5. Which of the following is a feature of globalization?

A, Growth of rural areas B. Growth of cities
C, Rise of joint families 0. National self-reliance
6. Mahbub Ul Hag and Amartya Sen are associated with
A. Growth B. Environmental Protection
C. Human-centric development. D. Foreign trade
7. Which state has the lowest unemployment rate”?
A. Ciujarat B. Tamil Nadu C. West Bengal D. Orrissa
B. What is the minimum age 1o become the governor of an Indian state?
AL 30 Years B. 25 Years C. 35 Years .40 Years

9, Read the following statements,
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Statement (A): There 15 considerable social culture diversity in India,
Statement (B): Diversity necessary leads 1o equal opportunitics,
Choose the correct option

A. Both A and B are true and B is the correct explanation of A

B. Both A and B are true but B is not the comect explanation of A
C. Aastruc but B is False

D. Both A and B are false
Which of the following is note a characteristics of class

A, Mobility of group B. Equal status
C. Class consciousness D. Endogamy (10x 1=10 marks)
Part B

{Answer any 5 questions, cach question carries 3 marks)

What were the factors that gave rse to social reform movements in India?

What were the main aims of the Indian National Congress in the initial stage?

How did the armval of Gandhi change the character of the national movement in
[ndia

What are the key features of casie?

Bricily state the socio-cultural impact of globalization,

State the major challenges to food security in India,

What is the composition and function of the GST council?

Distinguish between fundamental rights and directive principles of state policy.

Part C
{Answer any 3 questions, each question carries 5 marks)

{5 the advice tendered by the Council of Ministers hinding on the President?
What is the meaning of displacement?
What were the reasons for the decline of the Home Rule Leaguc?
Briefly describe the conditions of the Indian people under colonialism.
What are the advantages of Goods and Services Tax (GST)?
Write a short note an the growth of the services sector in India.
Bricfly state the features of the Government of India Act of 1919,
Briefly state the emergency powers of the Indian President,
{5x5=25 marks)

Part D
(Answer any 3 questions, each question carvies 10 marks)

[nstinguish between the moderates and the extremists in terms of their social
character and ideas

Write an essay on reservation policy/affirmative action in India

Dhiscuss the main trends in employment and unemployment in India

Have the 73" and 74™ amendments 10 the Constitution of Fndia stren gthened the local
governments in India? Elucidate.

Explain the implications of globalisation for family and social values?

(3% 10 =30 maurks)
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FIRST SEMESTER M.A. SOCIAL ENTREPRENEURSHIP AND DEVELOPMENT

DEGREE EXAMINATION MARCH 2023
(2022 Admission onwards)
SEMCOL: DEVELOPMENT, GENDER AND DECENTRALIFATION

Time: 3 Hours Maximuom: 80 Marks

fd

Part A {Answer all guestions, each question carries 1 marks)

Physical Quality of Life Index was developed by
4. Muhabul ul Hag
b. Amartya Sen
¢. Prof. Kwmnets
d. Morris David Morris
According to the Global MPI 2020, India’s rank is......

. 73 b. 46 ¢, 67 d. 107
Indicators of Human Development does not include
1. Life expectancy af birth . Expected Years of Schooling

b. Mean Years of Schooling . Personal Income

. Dividing National Income of a country by totl population we get.......

i Personal Income ¢. Per capits Income
b. Net National Product d. GNP

. Expand GIM

(1) Gross Domestic Product b) Gender Development Index ¢) Genernl Development
Indicator d) General Domestic Project

Expuand NFHS

a) National Fanly Health Survey b) National Food Harvest Scheme ¢ New Family
Heznlth Scheme d) MNational Finance and Habitat Survey

As per 200 | consus the sex ratio of Kerala is

[ o) 10841000 by Da8: 1000 ¢y 1001 1000 d) 988 : 1000

Muoximusation of the mte of creation of investible sumplas {MRIS) enterion is chiefly
ndvocated by

o Keynes b. Galenson and Lichenstein c.Arther Lewis

d. Hamod-Dyormar

Whe developed the model of mobile households that select a commumity of residence
hased on their preferences lor local public goods?

a. Amuartya Sen by, Tiebout ¢ Dates WE.

dKim A,

L. National Commission for Women Act came into effect in the vear.
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(M x | =10 Marks)

Part B (Answer any 5 questions, cach question carries 3 marks)

Differentiate between HDI and THDI

Distinguish between GNP and NNP

Distinguish berween Personal Income and [Disposable Income,
Cite five examples of women™s unpaid work.

What do we mean by “Reproductive roles ol woemen™!
Explaim Nurk’s Theory of Disguised Unemployment

Deline market decentralisabion,

What 15 fiscal decentralisation’

(3% 3 = 15 Marks)

Part C (Answer any 5 questions, each question carries 5 marks)

Distinguish between Economic Growth and Econamic Development
Define gender diserimination, elucidate with examples

Give a briel note on Gender Development Index

Explain the Characteristics of Less Developed Countries (LDCs).

Briefly explain the Harrod-Domar Model.,

Dhiscuss important coiticisms of Lewis Model,

Explain the *vicious circle or poverty'.

Which are the Stages of growth by Marx?

Explain the fictors affecting women's involvement in Local Government.

L

[
L]
o

(5 x

Part I (Answer any 3 questions, cach question carries 10 marks)

Explain the Measures of Income Inequalities?

“Women's Empowerment is a development multiplier™ Discuss
Expliain the Todaro Model

Deseribe important functions of National Comumissien for Women.
Describe the dimensions of decentralisation,

What are the obstacles to economic development?

How o measure the closeness of o Govermment to its people?

(3 x 10= 30 Marks}
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Maximum Marks: 80

FIRST SEMESTER M.A SOCTAL ENTREFRENEURSHIP AND DEVELOPMENT
DEGREE EXAMINATION MARCH 2022

(2022 Admission onwards)
SEDICO3;: SUSTAINABLE DEVELOPMENT
Time: 3 Hours Maximum: 80 Marks
PART A {Answer all questions, each guestion carries | manrk)

|. In the year. the UN General Assembly constituted a committee on sustainahility
(S0
A, 1995
B 1994
. 1993
D. 1992

)

When did the phrase “Sustainable Development™ first appear’?
A. 1987
B. 1980
C. 1978
B 1992
3. United Nations { U'N) era of schooling for Sustainable growth 15 from
A, 2002-2011
B. 2003-2012
C, 2004-2013
D. 2005-2014
4. The UN has established a total number of Sustainable Development Goals
A 15
B. 16
= Fr
D. 18
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5. The UN Conference for environmental sustainability is ofien recognized by the
United Nations World Summit held on
A. Rio de Janeiro, 2010
B. Rio de Janeiro, 2011
C. Rio de Janeire, 2012
D. Riode Janeiro, 2013
fr. To achieve: social, economic, and ecological equality, it is required to
A, Social advancement
B. Development of the economy
C. Long-term development
1. Development of the environment
7. Where did the first move toward Sustainable Development occur!
A. Stockholm Conference
H. Conference in Bangkok
C. Conference in San Francisco
[¥. All of the preceding
8. The National Action Plan on Climate Change (NAPCC) was released in which year
AL 2007
B. Z00¥
C. 2009
D. 2010
¥, People-centred approach to governance that includes citizens, or representatives of a
particular group of citizens, in decision-making is called
A, Community governance
B. Peoples governance
. Participatory governance
L. Community- based governance
10. The Paris agreement asks cuts emissions required to limit global warming to
A. 2.5°C
B0 SR e
i b
B .26
{1x1=1{ marks)
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PART B {Answer any 5 gquestions, each question carries 3 marks)

What would “Agenda-21" mean?

Explain the role of education in attaining sustainability on the basis of SDG 4,
What do you mean by Local Indicator Framewaork of SDGs?

[s 5D relevant (o this country™ Justify,

What i3 the role of NDC in reducing impacts of climate change?

What is Multi-stakeholder governance?

Wht 15 the role of NABARD m Chimate finance in India

What is “Commaon But Differentiated Responsibilities™?

{5x3=15 markys)

PART C { Answer any 5 questions, each question carries 5 marks)

. Write the need and significance of Sustainable Development Goals

What are the objectives of SDGs in Localizing strateges?

What are the steps of SDGs in the Locahzation of Sustunable Development Goals™
What are the key features of the Local Indicator Framework in Kerala?

What are the 3P's of Sustainable Development Goals?

Mame any five missions introduced by India in NAPCC

Explain climate change mitigation and adapration with ar least two examples for each
Explain the role of LAPCC in climate action

{35=25 marks)

PART D { Answer any 3 questions, each question carries 10 marks)

. What is the historical context of Sustminable Development Goals? Explain

Localization of Sustainable Development Goals is essential to attain sustainability to
its fullest. Substantiate this statement.
What 15 the [nstitutional Framework for the Localization of SDGsT Explam the
approaches mnd strategies.
Explamn north-south divide i the light of Climate change
Expliin the stages of The Adaptation Policy Framework Process

(3% 10=30 marks)
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Maximum Marks: 80

FIRST SEMESTER M.A SOCIAL ENTREPRENEURSHIP AND DEVELOPMENT

DEGREE EXAMINATION MARCH 2022
(2022 Admission onwards)

SEDICIM: BASICS OF SOCIAL ENTREPRENEURSHIP AND DEVELOPMENT

Time: 3 His Max. Mark: 80

[2¥]

Part - A (Answer all Questions)

Choose the correct answer (/0 x [ = 10 Marks)
An individual who initiates, creates and manages a new business can be called
{a} A Leader {b) A Protessional (e} A Manager  (d) An Entreprencur
First generation entrepreneur is also known as __ entreprencur
{a} New (b} Modemn () Pure (d} Adoptive
Which entreprencurs start enterprises for their personal gains?
(a} Social entreprencur i(h) Drone entreprencur
(¢) Fabian entreprencur (d} Commercial entreprencur

entrepreneur is also known as °Life timer™?

(a) Motivated (b} Innovative (c) Classical () Imitative

Grameen Bank by Mubammed Yunus is an example of _ entreprencurship?

(a) Innovative (b Social ic) Public () Joint

Who 15 considered as the futher of social entrepreneurship?

(a) L5, Mill {b) Bill Prayton (c) LB. Clark (d) Prof. Seligimen
Which would provide an individual with the motivation to starn a new business venture?
(@) The financial rewards (h) A desire to be independent

ic) Risk taking {d) All of the above

Advantages of self-emplovment include ¥
ia) Flexible working hours ib} Freedom to choose the type of work
(¢} High potential to enhance income  {d) all of the above

[P.T.0]
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Whao is considered as the father of entrepreneurship?

{a) Joseph Schum Peter (k) Bill Gares

i) Paul Rewnolds {d) Elon Musk

Entreprencurship development programme is 1o help

{a) Employees of an organization {b) Well established business

{¢) First Generation entrepreneurs {d) None of the sbove
FART - B

Answer any five questions

Answer should not exceed 1 Y pages

(5x3=15)
Deline entreprencurship.
Who is the motivational entrepreneur’!
Deline the term “Intrapreneur”,
What is social entrepreneurship’
Who is a social catal yst?
What are C5R funds?
What is social Activism?
Define *partnership firm’
PART -C
Answer any five questions,
Answer should not exceed 2 % pages each
(5x5=25)

Explain the nature and importance of entreprencurship?

Whit are the social responsibilities of entreprencurs?

Distinguish berween business entreprencur and social entrepreneur?
Briefly explain PCDO frame work?

What are the gualities and skills of social entrepreneurs?

What are the advantages and disadvantages of private - public partnership?
Explain the development of Entrepreneurship?

Write a note on Scale of Entreprencurs”?
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PART - D
Answer any three gquestions.
Answer should not exceed 6 pages each
(3 x 10 =30)

. Explain the different types of entrepreneurs?

What are the characteristics of social entreprencurs?
Explamn the Timmon's model of entreprencurship process?
Explain the services provided by the Narayvana Hrudayalaya Institute of Medical Science.

Explain the mam theories of Entreprencurship?

TR FFE
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Maximum Marks: 80

FIRST SEMESTER M.A SOCIAL ENTREFPRENEURSHIP AND DEVELOPMENT
DEGREE EXAMINATION MARCH 1022

(2022 Admission onwards)

SEDICO5: FUNDAMENTALS OF MANAGEMENT FOR SOCIAL ENTERPRISE

Time: 3 Hours Total: B0 AMarks

Part — A (Answer all Questions)

Chaoose the correct answer (/i x [ = [ Marks)

I. Classical Management Theoty 15

aj  Organisation centred
by Human onented
g1 Complete employee view
dy  All the above
2. Wha is the father of scientific management?
a} Henry Fayol
by Henry L Gantl
¢} Hamng Emerson
dy Winslow Taylor

i, forecast the sales of different products in each area for particular month. a}

Sales Budget

by Sales accounis

¢l miales cost
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dy  None of the above

4. Name the function of the management which involves setting objectives and developing
appropriate courses of action o achieve these objectives

4) Directing
b} Organising
¢) Planning
dy Statfing

3. The right of a person to give instructions 1o his subordinates is known as
a} Responsibility

bl Authority
¢ Accountability
d1 Ling authonty
. deals with appowmting people and placing them at the appropriate jobs.
2} Human Resource
by Recruitment
c) Stalfing
dy Placement
7. According to Maslow, self-actualization needs 15 a
a)  high level needs
by Medium level needs
¢)  lower level needs
d) psychological needs

8. Management By Objectives was introduced by

ay Taylor
b} Ehon Mayo
e Peter Drucker

di Maslow
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9. The leader makes decision in consultation with his followersis
o) Autocratie leader
by liberal leader
¢)  Democrabic leader
diy  Insttutional leader
1. The following is also known as Military Organsiation
1) Line Organisation
by Functional organisation

¢} Line and staff organisation

di Mone of the above

Part B

Answer any five questions. Each question carry three marks

I. Explain the importance of management.

1=

What are forecasting techniques?

3, Explain the important principles of organising. 4. Explain the terms authority and
responsibility,
5. What 15 staffing? Desenbe the importance and need for proper stafiing?

6.  Differentiate between recruitment and selection. Describe the steps involved in the
selection process.
7. Desenbe Rol.

Part C
Answer any five questions. Each gquestion carry five marks
I. What are the different social responsibilities of business?
r What 1s Two-factor theory,
3. What i1s communication? Describe its importance.

4. Explain the principles of effective communication.
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What are different leadership styles?
Difterence between Planning and Forecasting.

What are the benetits of performance management?
Part I

Answer any three questions. Each guestion carry ten mark

Mention difTerent schools of management. What are the contributions of the human

behaviour schools?
Explain the different types of decisions.
Explain the principles of organisation chan and its importance.

What are different control techniques that a manger can implement to ensure elfective
contral svstem?
What is leadership and factors affecting leadership, Explain varicus theories of

leadership,
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Maximum Marks: 80

SECOND SEMESTER M.A SOCIAL ENTREPRENEURSHIP AND DEVELOPMENT
DEGREE EXAMINATION MARCH 2022

(2022 Admission onwards)

SEDZCOT: SOCIAL ENTREPRENEURSHIP AND DEVELOPMENT: APPROACHES
AND MODELS
Fime: 3 Hrs Max. Mark: 84

Part— A
(Answer all Questions)
Choose the correct answer (b f =10
. Social Entrepreneurship is
{a) Social service
{b} Social Business
(¢} Social Work
{d) Social club
2. Important Qualities of a Social Entreprencur
(1) Risk taking
(b} Awareness of social problems
(¢} Business mind
(d} All three (», b & c)
3, World Renowned Social Entreprenenr and & Nobel laureate
(#) AzimPremji
(b} Mohammad Yunus
fc) Batan Tata
(dy N.R, Narvana Murthy
4. Which is the Famous Social Entrepreneurship model™
(a) Amul India
(b) Ford Cars
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{c) Pepsi
{d) Apallo Hospital
3. Which ene of these is a social emterprise?
{a) Work for monthly salary in a company
(k) Earming Money through business
ic) Solving a social problem through a business model
(d) Attaining CE( Position
6. What is the special characteristic of Social Entrepreneurship? [P.T.O,
ta) Philanthropy
(k) Finding Sustainable business solution
{c) Giving Denation
{d} Welfare scheme
1. Bocial entreprencurship can be defined as which of the following?
(a) A process involving the innovative use and combination of resources to pursue
opportunities to catalyse change and/or address social needs
(b} Coming up with new solutions to social problems and then implementing them, often
on 8 large scale
(c) An atternpd at the creation new social value through the ereation of a new enterprise,
such as self-employment, creating a new business or nonprofit, or the expansion of an
existing social enterprise by an individual, team of individuals or finm'
{dh Al of the above
8. Which of the following traditional marketing elements do not apply to social
entrepreneurship effors?
{a) Marketing mix
{b) Public Relations
i) Sales Promotion
(d) None of the above
9. Social entrepreneurs act as change agents by:
ta) Acting boldy and responsively 1o ackle need
(b) Adopling a mission to create social value
ic) Being accountable (o the constituencies served
(d) All of the abave
10. What 15 a social enterprise concerngd with?

{a) Profit maximisation
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(h) Maximising market share
fc) Providing public service

(d) Runmng a business (o creale social benchits

PART -B

Answer any five guestions
Answer should not exeeed 1 % pages Ix3=15)
. Define Social Entreprencurship

b

Define the Types of Social Entreprencurs.
What are the characteristics of Social Entrepreneurs?

What are the differences between social enterprise and social entreprencurship?

o -

Analyse and explain why social capital is impaortant to enhancing our understanding
of social entreprencurship?
6. Explain Root cause analysis in Social Entreprencurship.

PART -C
Answer any five questions.

Answer should not exceed 2 ¥ pages each (5 x 5= 25)

l. What are the different characteristics of Successful Social Entrepreneurs? How Social

Entrepreneurs are different from mainstream Entrepreneurs?

bt

Explain in brief the impact of Culture, Society, demographics, life stvle and

behavioural aspect on social entrepreneurship?

3. As a Social Entrepreneur how will you identify problem/gap for development of a
Social Business Model? Explam in detail.

4, Why do we measure a value of Social enterprise? How do we measure value and
SROI (Social Retum on Investment) of social enterprise?

5. Explain in briefl different types of fund available for social entrepreneurship and
different fund raising strategies.

6. Which are the different social marketing techniques? As a social entrepreneur which

Social marketing technique you will prefer and why?
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PART - D
Answer any three questions.

Answer should not exceed 6 pages cach (4 x /0 = 3

- Give coneept of Social entreprencurship. Explain its need and [unctions
Explain major chullenges and opportunities of Social entrepreneurship in India,
Dhscuss the Difference between Social and Commercial entrepreneurs and briefly
clarify the Areas of Social entreprencurship,

Discuss the Global wrends in Social entrepreneurship,

Explain in brief followimg term

a) Intrapreneurship

b} Social Enterprise

¢) Social Retum on Investment

d} Social Value

¢} Nom-profit Organization

LLLL L
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Maximum Marks: 80

SECOND SEMESTER MA SOCIAL ENTREPRENEURSHIP AND DEVELOPMENT
DEGREE EXAMINATION MARCH 2022

(2022 Admission onwards)

SEDXCON: FINANCIAL ACCOUNTING FOR SOCIAL ENTERPRISES
Time: 1Hr Towal: B0 Marks

Part A

Answer all guestion, Fach question carry one mark

. Which statement uses the expanded accounting equation?
A. Income Statement
B. Balance Sheet
C. Profitand Loss Account

D. None of the above

b

Which of the following is the base for prepanng Tnal Balance
A, Joumnal
B. Creditors
C. Ledger
D. Caszh Book
3. Which of the following the correct accounting equation
A, Asger=Owner's equity + Capital
B. Liability=Owmer's equity + Asset
C. Orwmer’s equity = Asset -Laability
D, Capital = Asset + Liability
4. Capital 1s shown on the liability side of balance sheet as per this concept
A, Business entity concept

B. Goimg concem concepl
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C. Matenahty Concepd

[». Historical cost concept

All probable losses are recorded when they are discovered, while gains can anly be
registered when they are fully realized.

A. Matenality Concept

B. Revenue Recogmtion Concepl

C. Conservahism Concept

. Full Disclosure Concepl

Errors of commission arises when:

A, Any transaction is recorded in fundamentally incormrect manner
B. Any transaction 15 meomectly recorded, either wholly of partially
C. Any transaction is omitted o record

D. Any transaction i3 lefi 1o be recorded

Asset 15 held for the purposc of:

A Famning revenue

B. Resale

C. Conversion in to cash

D. Increasing propertics

Which of the following book should be used to record purchase of furniture on eredit?
A. Cash Book

B. Joumal Proper

C. Purchase book

D. Bank account

Which of the following is increased by debit entry?

A, Machinery Account

B. Purchases Rewurn Account

C. Discount Received Account

D. Capital Account

Profit made on the sale of fixed asset s called;

A Revenue Profit

B. Realisation Prafit

C. Capital Profi

D). Revenue Realisation Profii

Part B
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Answer any five questions. Each question carry three marks

Why does business concern prepane Profit and Loss account?
What is deferred revenue expenditure?
What do you mean by suspense account?
What do you mean by posting”
What are compound journal entries?
State the main objective of accounting?
From the following information find the value of Purchases.
Sales 200000, Gross Profit 2006, Opening Stock 20000, Direct expenses
10000, Closing Stock 1TNH),
Part C

Answer any five questions. Each question carry five marks

From the following transaction, Rectify the errors:

a. Credit sales to Mohan 2 7,000 were recorded as 3 7,200,

b. Credit purchases from Rohan £ 9,000 were recorded as T 9,504,
e, Goods returmed to Rakesh T 4,000 were recorded as T 4,040,

d. Goods returmed from Mahesh 2 1,000 were recorded as ¥ 1,600,
&, Sales book undercast by 2 300,

Pass journal entries from the following transaction

a. Rahul Started business with Rs.500000

b, Purchased Goods worth Rs. 20000

¢. Purchased goods on from Ajith Rs 10000

d. Purchased Furniture Rs. 2500}

e, Sold goods Ra70000

Giive journal entnes for the following adjustments.

d. Croods distributed as firee samples

b. Managers Commission.

¢, Depreciation

d. Interest on capital

e. Dutstanding Expenses

Prepare Trail Balance from the following balance
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Purchases 50000, Bank Loan 200000, Sulanes 5000, Furniture 12000, Debtors 10000,
Capital 40000, Creditors 15000, Sales 25000, Bad debts 3000, Cash 20000,

. What are the differences between Trail Balance and Balance Sheet?

. What are the bencfits of Accounting Standard?
- What is Murshalling of Balance Sheet.

Answer any three questions. Each question carry ten mark

- What are the basic Accounting Concepts?! Explain their Implications?

Part D

What do you mean by Trail Balance? Discuss the main objectives, limiations and

methods of preparing Trial Balance

- Explain the various methods of rectification of errors by giving suitable examples.

From the following Balances, Prepare Trading and Profit and Loss Accoumt and

Balance Sheet as on 31" December 2020

' Dehit Balances Amaount Credit Balances Amaunt
Drawings BN Capitals 3 34500
Sundry debtors 70,000 Loan at 6%p.4 20,000
Coal, gas and water T, 000 Sales 3,56,500
Returns inward 2,006 Interest on investment 2,660
Purchases 250000 Sundry creditors | 40,000
stock on 1-1-2020 BO000N
Cieneral expenses 51,250
Interest om lean paid 300
Repairs 4,000
Furmiture 70,000

|i— === 553750 553750

Adjustments:

1. Closing stock was Rs. 1.20,000 on 3 151 December, 2020,

i Create 3% provision for bad and doubiful debts on sundry debtors

i Depreciarmon (e ] 0%,

v Interest on loan due for 7 months
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5. Given below are the balonces of Akshay as on 31" Mareh, 2007,

Debnt Credhit
Balance Balance

Sundry debtors and creditors 22000 22500

Sales 9700

Commission 3000

Cash in hand OO

Cash at bank 30000

Wages 2700

Purchases 20000

Opening stock 20000

Machinery 70000

Bills receivable H4500

Office expenses 4000

Gieneral expenscs NN

Goodwill N

Capital 120000
it el | XN

Adljustmierits:

L Closing stock valued Rs. 15,000
i Interest on capital at 3% is 1o be provided,

i Further bed debts amounting to Rs. 1,000

. Crente provision for bad and doubtful debis on sundry debtors @0 3%

v Depreciation on Machinery @ 10%
vi.  Ouwstanding Wages 1000

Prepare final accounts for the year ended 31" March 2017
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Maximum Marks: 80

SECOND SEMESTER MLA SOCIAL ENTREPRENEURSHIP AND DEVELOPMENT

DEGREE EXAMINATION MARCH 2022

(2022 Admission onwards)

SEDZCHY: RESOURCE MOBILISATION AND BUSINESS PLANNING

Time: 3 Hours Total: 80 Marks

|} The basie resources ol the organization arc

aj
b
c)
d)

al
b)
c)
)

Part - A
{Answer all Questions)

Choose the correct answer (10x ! = 18

Land, labour, capital
Land, information, Energy
Land, capital, expertisc
Labour, energy, expertise
in a business plan shows the estimated profit and expenses of the venture.,
Financial Plan
Revenue model
Accounts payahle

Mone of the above

3) Which of the following is not a component of the business plan?

i)

Company description

b} Competitive analysis

ic)

di

Marketing Plan
MNone of the above

4) Which of the business statements provides an explanation of the organisation’s

redasonts for exislence?

al

Execcutive SUmmary

b) Objective statement

k)

Mission statement
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i)

)

)

)

d) Company description

The role of a business plan is to identify potential customers within the target marker.

The process of dividing the up the target market is called

a) Markel segmentation

by Industry analysis

¢l Marketing plan

d) Market analvsis

Which of the following 15 the reason for business failure!?

a) Lack of market research

b} PPoor financial control

¢] Poor management

d) All the abave

A new venture’s business plan is important because

al It helps to others to persuade others to commit funding to the venture
by Can help demonstrate the viability of the venture

¢) Provides a guide Tor business activities by defining objectives
d) All the above

The purpose of all good small business strategy is

a) To increase amover

b) To increase profitability

¢) Toachieve competitive advantage

d) To achieve stated i.1I:ljm“;l.'l'l.-'|.=.r

Which industrial sector promotes small scale businesses and entreprencurship and has

a# lower barrier to market entry?
a) Service

by Manutacturing

¢ Distribution

d} Asgriculturs

10 Why are small businesses important te a couniry’s economy”

a) They give an outlet for entreprencurs
by They can provide specialist support to larger companies
¢) They can be innovators of new products

d) All the above
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i)
2)

4)
)
br)
7)

Ly
2)
3
4)
5)
6)

L)

3)

4)

3)

PART - B
Answer any five questions

Answer should not exceed 1 5 pages

Explain market trend.
Explain the reason for writing a business plan.
What are different financial resources?
Resource mobilization 15 critical to organization. Why?!
Explain competitive positioning?
What 15 seed fund?
What s target market?
PART - C

Answer any five questions,

Answer should not exceed 2 % pages each R

Explain importance of feasibility analysis in startups.
Explain the significance of community resource mobilsation.
Explain Resource Mobilization gycle?
Explain different business plans.
Explain marketing mix.
Explaimn difterent product development stages.
Define sales and marketing, Differentiate it
PART -D
Answer any three questions,

Answer should not exceed 6 pages each

23)

f3x it=30)

Resource Mobilsation 15 not just about Fund raising. Comment and explain. Explain

on the mechanism of resource mobilization.

What are the key elements of a buginess plan? Explain each citing an example.

Explain market analysis and how to conduct a market analysis?

What is local resource mobilization? Explain role of different individuals and

arganization in local resource mobihization.

What is # new venture plan and how you will prepare a business plan for a new

venlure?
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Maximum Marks: 80

SECOND SEMESTER M.A. SOCIAL ENTREPRENEURSHIP AND
DEVELOPMENT DEGREE EXAMINATION MARCH 2022

(2022 Admission onwards)
SEDZCI0: RESEARCH METHODOLOGY

Time: 3 Hours Total: 80 Marks
Part A {Answer all questions, each question carries 1 mark)
I. Research is:
. Searching aoain and again
b. Finding solutions to any problem

¢. Working in a scientific way to

. Mone -of the above

P

. A research process starts with:
a. Hyvpothesis
b, Experiment to test hypothesis
c. Observation
d. None of the above
3. Information scquired by expenence or experumentation is called as;
&. Empirical
b. Scientific
¢, Facls
L -Sctentific Evidence
4. Abstract elements representing classes of phenomena within the ficld of study are called @
a. Concepls
b. Theones
c. Wanahles
d.Hypathesis
5, Pair wide ranking 1s:
a. Chuantitative research method
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b. Participatory Research method

€. A Sampling technigque
d, A Research design

1, Mean, Median and Mode area:

i Measures of deviation
b. Ways of sampling
¢. Meyasure of control tendency

i. Mone ol the ahove

1. Which of the vanables cannot be expressed in quantitative terms?!

a. Sucio cconomic status
b. Marital stats
. Mumencal aptitude

d. Professional attitude

8. The purpose of drawing sample from a pepulation is known as:

4, Sampling
b, Census
¢ durvey research

d. None of the above

Y. The reasomng that uses general principle to predict specific results 1s called as:

. Inductive

b. Deductive

c. Bothwand b

il. Hypathetic o-deductive

10, Plagiarism is related !

I

a. Sampling technigue
b. Research ethics
Data collection ool

o

i, Content analysis

(1x1=10 marks)
Part B (Answer any 5 questions, each guestion carries 3 marks)

. Give the meaning of” Social Research

Explain sampling methods

What are the essential steps involved in qualitative research?
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[mportance of literature survey in Social Research
Explain types of hypotheses
Define content analygis method
Write a shore note on observation
Dhiscuss the role of vardables in social research
{5x3=15 marks)

Part C {Answer any § gquestions, each question carries 5 marks)
Fxplain the different types of rescarch

Discuss the steps in social survey
What 1ssues should be considered during the construction of a questionnaire?

Write a shorl note on measurement ol association.

Ciive the meaning and importance of case study method

Significance of Theoretical application in social research

What 1= Rescarch design and cxplain the types of rescarch design
How important are analysis and interpretation of data in social research
{5x5=23 marks)

Part 1) {Answer anv 3 questions, each question carries 10 marks)
Expluin the concepts and principles of paricipatory ruril sppraisal

What are the steps in formulation of research problems
What is Policy Analysis? How do you apply the social research methods in policy
studies

Explain research report

Explain the different standards related to publication ethics
(3x10=30 marks)

Page 118 of 151



N . .. eeeeaesesennnnsenssns Maximum: 80 Marks

SECOND SEMESTER MA. SOCIAL ENTREPRENEURSHIP AND DEVELOPMENT
DEGREE EXAMINATION JULY 2022
(2022 Admission onwards)
SED2CLL: COMPUTER PROFICIENCY SOCIAL ENTERPRISES

Time: 3 Hours Total: 80 Marks

Part A {Answer all questions, each question carries 1 marks)

1. The DBMS nets as an interface berween e i o fie
enlerprise-clads svslem
i) Datn and the DBMS
h) Application and SOL
¢) Database apphcation and the database
d) The user nnd the software

2. Blind Search s used for which of the mentioned situations?
u)  Advanced Game Theory
by Real-life Stmulation
¢y Small Search Space
dy MNane of the above
3. 15 the common langnage for Al
a) Lisp
hy Python
¢) PHP
d) Java
4. On which approach the face recognition system s based?
a) Weak Al Approwch
o) Logmbive Al Approach
¢) Strong Al Approach
d) Applied Al Approach
3. Which of the following process is not involved in the data mining provess”?
n)  Pa exploration
B Data transformation
¢l Dutn srchacology
d) Knowledge extraction
6. Where 15 date warchousing used?
a) - Logical svsiem
bY Trunsaction system
c) Dectsion suppon sysiem
|.| | ] ""-:uru: |11. |:1'u: ii.hl_1|| =
7. What is at the heart of any ERP system?

) Information
b} Employees
o) Louslomers
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d} Database

Bonink level supply information to strategic tier for the use of top management.

a) Operational
by Envircnmental
¢) Competitive
d) Tactical
9, Excel is a program that is used to prepare a
al Shide presentation
b} Spreadsheet
g] Text document
d) Database
10, Material Requirement Planning { MRP) utilizes software applications for scheduling

al siles management.

b1 produchion processes.

¢) marketing technigues.

dj human resource management

{(10x1=10 Marks)
Part B (Answer any 5 questions, each question carries 3 marks)

| Explam what 15 a spreadshest?
2. What is the purpose of SQL
3. How does BI differ from big data?
4. What s WAN?
5. What are the 3 major knowledge management systems?
6. What do vou mean by cell address in excel”!
7. What is DFD?
8. What 15 g-governance in very short answer!
. (Bx3=15 Maris)
Part C {Answer any 5 questions, ¢ach question carries 3 marks)

I, Define insmnee and schema,

Bk

How docs big data differ from data sming?

3. What are the tvpes of A17

=

. What = machine leammg?

5. List three devalopments that have contributed o facilitating growth of decision support and
amalytics in businesses today

ty, What i% the main purpose of &n operating svstem?

T, What iz miormmdion system conttol and audit?
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Fe

. What 15 supply ¢chain management’
{3x5 = 25 Marks)
Part I¥ (Answer any 3 questions, each question carries 10 marks)
What is o dato model? List the tvpes of dota models used.

- What is Data Validstion in Excel and How ta Use (7

3. Whit is the purpose of systems analysis? Why is it importzne?

Explam m detal the theee key components to blockchain technology
- Huw Artifigial intelligence, Machine Learning. and Deep Learning differ from each other!

{3x 10 = 30 Marks)
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THIRD SEMESTER MA. SOCIAL ENTREPRENEURSHIP AND DEVELOPMENT
DEGREE EXAMINATION JULY 2022
(2022 Admission onwards)
SED3CLI: - MARKETING FOR SOCIAL ENTERPRISES
Time: 3 Hrs Muax, Mark: 80

Part— A
(Answer all Questions)

Choose the correct answer il d = Fi)

l. The market which 15 organized and regulated by statutory measures

{a) Spot Market () Future Market
ic) Perfect Market (d) Regulated Market
2. A brand name which is used for several products belonging to the same company 15
called:
{a) Tradernark {b) Individual brand
{¢) Umbrella brand {d) Multiple brand
1, Perception is a part of :
{a) Personal factor (b} Psvchological factor
{c) Culwral factor {d) Social factor

4. Who has given the four basic elements of Marketing Mix?

{a) MN.H Borden (b) McCathy

{c) Philip Kotler {d) Peter F.Drucker

5. Ability of @ manufiscturer to make his product distinetive from others in the market 12
called

6. When a manulacturer sells the zame product at two different prices, it is

T 15 the ability to persuade people to buy goods or services

& Give the expansion of FMCG

9, What are the key elements in marketing for sociuil enterprises”?

10 What are the four pllars of a social enterprise’?
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PART -B
Answer any five gquestions

Answer should not exceed 1 % pages (53 3:=:15

Define Marketing

Explain Commercial Marketing
Explain Social Marketing

Explain Local Branding

Define Bottam line comcept

What is brand lovalty?

What do you mean by supply chain?

What is product nix?

PART -C

Answer any five questions.

Answer should not exceed 2 % pages each (5« 5= 23)

Define pricing”? Explain types of pricing.
What i1s markenng? Explain 5Ps in Marketing
Bricfly explain Digital Marketing?
Distinguish between Monetary and Non-Monetary incentives.
Explain Branding with any latest branding strategies
Explain Social Franchising
Explain Social Technology? How it can apply to the marketing system.
Write a note on Marketing Plan?

PART -D

Answer any three guestions,

Answer should not exceed 6 pages each (4 x 10

Explain the different types of Marketing Strategies?
What are the Pricing methods in the marketing system?
Explain the Major tools of sales promotions?

Explaim the role of sales promotion in marketing

Explain Marketing Communication and its Integration part,

30
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T e e Maximum: 80 Marks

THIRD SEMESTER MA. SOCIAL ENTREPRENEURSHIP AND DEVELOPMENT
DEGREE EXAMINATION JULY 2022
(2022 Admission onwards)
SED3ICI4: DATA ANALYSIS AND STATISTICAL PACKAGES FOR RESEARCH
Time: 3 Hrs Max, Mark: 80

Part A {Answer all questions, each guestion carries 1 marks)

|. Which among the below is an analytical method of problem-solving and decision-making

that 15 useful in the manapement of organizations

fa) Correlation ih) Caousal Research
() Operations Rescarch () Chi-square
2. Which of the following is a non-parametric test
{a) F test (b} 2 test () ANOVA {d} Chi-square
3. Summarization of the raw data and displaying the same on compact statistical tables for

the analgvsis 15 known as

{2) Coding {b} Transcription {c) Editing  {d) Tabulation
4, A mansportation problem is

{a) An LPP {b) A dual problem only

() A primal problem only (d) Not an LPP

h

Which among the following test is used for testing the goodness of fit!
(a) Sign test (b) K-S test () Wilcoxon test (d) Chi-square test
6. A balanced transportation problem has
{a) Mo solution (b) Mo optimal solution
() No solution (d) An optimal solution always
7. The statistical package provided by [BM
(a) MATLAB (B)R (c)Jamowi  (d) SP5S
%, An initial feasible solution to a Transportation Problem is obtamed by
{a) Method of penalties {b} Two-phase simplex method
(b} North-west comer rule (d) Big M method
9. If only one independent variable is used 1o explain the dependent variable, it 15

{a) Lincar regression i b) Multiple Regression
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(c) Non-linear Regression{d) Chi-square
10. Who discovered rank correlation coetficient?
(a) Bowley {b) Spearman {¢) Pearson  (d) Fisher
{10x =10 marks)

Part B { Answer uny 5 guestions, each guestion carries 3 marks)

|, Note down the stages of development of operations research

2. List the assumptions of non-parametric statistics

3. What is Hungarian method”

4. Write a short note on Cronbach’s Alpha

5. What is an assignment problem? List out two applications

¢. Discuss the assumptions underlying multiple regression analysis
1. Explain in the brief the possible sources of ¢rror in measurement in research
8. Discuss Chi-square test

(5x3=15 marks)
Part C {Answer any 5 questions, each question carvies 5 marks)

I, Differentiate tmnsportation problem and assignment problem.

2. Explain Type L-error and Type-=I1 ermo

3. Diseuss MODI method

4. Distinguish berween parametric and non-parametric stitistics

5. Linear programming has no real-life applications. Do you agree with this statement”
Dhscuss

6. A table of statistical analysis is given in a table below, How will vou interpret the analysis

ouiput?
Variable N M D v Sig.
Pro-environmental
_ 222 | 72.40 38.52
Behaviour
333*  p< 0,000
Environmental Attitude 223 20574 17.97

Nate: * denotes the relation is significant at .01 level of confidence

What do you mean by Correlation” Discuss different types of correlation
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Ciive a short note on Factor analysis

(3x3=25 marks)
Part Id { Answer any 3 questions, each guestion carries 10 marks)

Prepare a research proposal by selecting a topic of vour own

Chive an insight to different statistical packages that can be an aid in research data
analysis.

Descnbe different techmiques of Operations Resedrch

What is meant by Transportation problem? Discuss in detail,

Define mulifvariate analvsis? Brietly discuss the most emerging and tested multivariate
techniques

(3x10=30 marks)
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NEME b e rris s nss Maximum: 80 Marks

THIRD SEMESTER MA. SOCIAL ENTREPRENEURSHIP AND DEVELOPMENT
DEGREE EXAMINATION JULY 2022
{2022 Admission onwards)

SEDICIS: - BUSINESS ETHICS AND SOCIAL RESPOMNSIBILITY
Time: 3 Hrs Max, Mark: 80

Part - A
(Answer all Questions)
Choose the correct answer f0x! =10

. What is meant by the phrase CSR?

(a) Corporate Social Responsibility

(b) Company Social Responsibility

[c) Corporate Socicty Responsihility

{d} Company Society Responsibility

e

What does Milton Friedman believe 1w be the sole responsibility of business?
{a) The only social responsibility of business is to its shareholders
{b) Managers should act in ways that balance the interest of society and sharcholders
(€} The pnmary responsibility organizations have is to its emplovees
i(d) The pnmary responsibility organizations have is to its stakeholders
3. What is the enlightened self-interest model of CSR?
(@) That it 1s in an organization's own best interest (o put itself first rather than its
cthics
(b) That 1t 1s in an organization’s best interest to consider what a shareholder would
want
{¢) That it is in an organization's own best interest to act in an ethical way
{d) That it is in an organization's own best interest 1o follow the legislation and nbide
by the law
4. What does the importance of ethical behaviour, integrity and trust call into question?
(a) The extent to which managers should attempt to change the underlying beliefs and

valies ol individual followers
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(b) Who does what
i) What we do next
id) None of these
5. Which of the following would most effectively act as the primary objective of a
business organisation?
{a) To make a profit
(b} To procare resources
(¢} To communicate with sharcholders
(d} To mediate beiween the organisation and the environment
6, Which of the following does the term Corporate Social Responsibility relate wo?
i#) Ethical conduct
(b} Environmental practice
() Community investment
() All of the above
T. What 15 Ethics to do wath?
ia) The wider commumnity
{b) Business
{e) Right and wrong
{d} Nothing
&, Which legislation relates to the concept of business cthics?
(a) Freedom of Information Act
(b} Food Act
(¢} Building regulatons
() All of these
9. A skeholder orientation includes all of the following activities except:
{a) Generanng Data About Stakeholder Groups
(b} Assessing The Firm's Effects On Stakeholder Groups
(¢} Distributing Stnkeholder Information Throughout The Firm
(d) Minimizing The Influence Of Stakeholder Information On The Firm
10, A {n) is a problem, situation, or opportunity requiring an individual, group,
r orzanization to choose among several actions that must be evaluated #s nght or
{a) Crisis

{b) Ethical Issue

Page 128 of 151



o

£

S

B SR I O ol )

P

(¢) Indictment
(d) Fraud
PART - B
Answer any five questions

Answer should not exceed 1 % pages

Define Business Ethics

Define Social Responsibilily

Explain Universalism

Explain Ethical Decision Making

Define MDGs

What 15 Entreprencurship

What is Sustainability

What 15 Ethical Decision Making Process

PART - C
Answer any five questions.

Answer should not exceed 2 4 pages each

. Explain Theory of Rawlsian Ethics

What is Zero Population growth

Briefly explain about Kantian Ethics and Virtue Ethics
Describe cosmopolitanism

Explain the Importance of Business Ethics in an organisation
Explain Social Responsibility Frame work

Distinguish between Ethics and Business

Write a nole on theory of democratic transition

PART - D
Answer any three questions.

Answer should not exceed 6 pages each

(Fxd=Jf5)

xt=23)

{3 x40 =3

How ethical and moral Principles can help a business finm to protect its employecs

apgainst harassment?
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Explain the role of management in Business Organization? How can this role be

improved by introducing Ethical and Value-based Management?

Define Business Ethics? Briefly discuss the nature and scope of Business Ethacs?!

What it 15 importanes for & Business organisation
Describe Polluters pay principle
Explain Ethical decision making business

Explain Benelits of social responsibility.
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THIRD SEMESTER MA. SOCIAL ENTREPRENEURSHIP AND DEVELOPMENT
DEGREE EXAMINATION JULY 2022
(2022 Admission onwards)
SED3IEDN]: RISK MANAGEMENT IN SOCIAL ENTERPRISES

Time: 3 Hrs Max. Mark: 80
Part- A
(Answer all Questions)
Choose the correct answer (iftx I = [
1. Risk management can be defined as the art and science of risk factors

throughout the life cycle of a project.
{a) researching, reviewing, and acting on
(b} identifying, analyzing, and responding o
(¢} reviewing, monitoring, and managing
{d} identifying, reviewing, and avoiding
(2) analvzing, changing, and suppressing
Risk Management mcludes all of the following processes except:
{a} Risk Monitoring and Control
(b1 Risk Ientification
(¢} Risk Avoidance
(d) Risk Response Planning
(e) Risk Management Planning
3. A nsk response that involves eliminating a threat is called:
(@) Mitigation
(b} Deflection
(c) Avoidance
{d) Transfer
{e) band d
4. When should a risk be avoided?
{a) When the risk event has a low probability of occurrence and low impact
(b) When the risk event is unacceptable — generally one with a very high probability of
oecurrence and high impact
(¢} When it can be transterred by purchasing insurance
(d] A risk event can never be avouded
The mimimum amount of money that ene could expect to lose with a given probability
over a specific penied of time is the definition of!
(a) value at risk (VAR
(b} delta
(¢} the hedge ratio

I
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{d) none of the above

Suppose that in a currency swap, counterparty A makes a payment to counterparly B who,
unbeknownst to A, defanlts on the payment that 15 due at the same tme o A This is
called:

{a) scttlement risk

(b) liquidity risk

{c) accounting risk

(d) none of the above

Which of the following is the most difficult step in establishing an emterprise-wide risk
management (ERM) system for a large firm?

{a) Creating a centralized data warchousing system

{b) Establishing a monitoring and evaluation system

{c) Developing an analytics system

{d) All of the above

All of the fallowing are sources of non-financial nsk EXCEPT:

fa) credil nsk

{b) legal risk

{c) settlement risk

{d) none of the above

Which of the tollowing is a source of market risk?

{a) Taxes

{b) Operations

{¢) Equity prices

{d) none of the above

Value at risk (VAR) is a benchmark associated with a given probability. The actual loss:
{a) is expected 10 be the average of the expected return of the porttolio and VAR

{b) cannot exceed this amount

{c) may be much greater

{d} nong of the above

PART-B
Answer any five questions
Answer should not exceed 1 % pages fAx3=1{3)

Define nsk management.

Difference between risk and uncertainty.
What is nsk control®

What 15 value at risk (VaR)?

What 1= tail value at nisk (TVaR)?
Define counterparty nsk.
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Answer any five questions.
Answer should not exceed 2 4 pages each {(fx5=25)

Write & note on understanding the cost of risk in social enterprise.
Distinguish between risk management by individuals and corporations.
Write a note on probability of ruin and expected shortfall.

Briefly explain strategies of risk management?

Explain the internal and external risk reporting process.

What are risk financing methods? Explain,

D h e kD

PART -D
Answer any three guestions,
Answer should not exceed b pages cach (Fx 10 =30}

—_—
1

What are the types of risk and methods of handling the risk’!

2. What are the taols and technigques for identifying and managing credit and counterparty
risk?

Explain the properties and Limitations of commeon risk measures,

Explain the advanced issues in risk management?

=
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THIRD SEMESTER MA. SOCIAL ENTREPRENEURSHIP AND DEVELOPMENT
DEGREE EXAMINATION JULY 2022
(2022 Admission onwards)

SEDIENZ: PROJECT MANAGEMENT CONCEPTS AND TECHNIQUES

Time: 3 Hry Max. Mark: 8
Part—A
(Answer all Questions)
Choose the correct answer (flx =10

| In which of the following stages are project objectives established, teams formed, and
major responsibilities assigned?
(1) Conceptualizing
{b} Defining
{¢) Planning
{d} Exccuting

Fad

. What 15 a project?
(a} A permanent cndeavour that consumes resources, has ohjectives based on
specifications and consumes resources
(b) A temporary endeavour which uses a series of tasks that have defined swnt
and end dates, consume resources, have funding limits, and create a lasting outcome
(¢ A temporary eadeavour that uses a series of tasks that have specific objectives
with certain specifications, defined stamt and end dates, have funding limits,
consume resources, and create a lasting outcome
(d) A permanent endeavour which uses a4 series of tasks that have specific
objectives with certain specifications, defined stant and end dates, have funding
limits, comsume resources, and create a lasting outcome
3. The successful project managers spend most of their fime:
(a) Planning with their personnel
(b} Planning with the top management
(c) Communication with the project team
(d} Studying project resulis
4. What are the key components in the "Triple constraint Triangle"?
[a) Scope, Schedule, Cost, Project Manager
(b} Scope, Tune, Cost, Project
{c) Time, Money, Scope. Project
{d} Project Manager, Time, Scope, Monéy
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. What are the 5 major processes nfprn_i ecl managerment’

{a) Closing, Executing, Planning, Monitoring and Controlling, Initiating
(b} Starting, Closing, Managing, Planning, Executing

{¢) Initiating, Finishing, Monitoring and Controlling, Executing, Planning
(d) Starting, Finishing, Executing, Managing, Closing

Why 15 it important to understand your Stakeholders?

(&) They may work in a different department or company

{b) They may have different technical backgrounds

{¢) They may not caré about the project

{d} They can be a positive or negative influence on the project

How does a project differ from an on-going work effort?

{a) Tt is unigue

{b) It involves more than one person

{c) It has a project manager

{d} It 15 not a repetitive process that follows an organization’s existing procedures
Portfolios are a collection of any of the following;

{a) Projects, Programs, Sub-porfolios, Opcrations

{b) Portfolios, Products, Projects, Sub-projects

{¢) Sub-portfolios, Projects, Sub-programs

{d) Projects, Portfolios, Operations, Products

Mathematical models using linear, dynamic, integer, or algorithm models are considered?
{a)} Project selection criteria

{b) A form of expert judgment

() Project selection methods

(d) A form of historical information

What are decision models?

(a) Project selection criteria

(b) Progect selection methods

i) Project selection committees

(d) Project resource and budget selection methods

PART - B
Answer any five questions
Answer should not exceed 1 Y papes (Fxi= ]}

Define Project Identification.

Define Project Appraisal.

Write a shart note on Financial Analvsis of Project.
Wrile a short note on Performa of a Project Repon,
What is a Network diagram?

Define SLACK activity.
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PART -C
Answer any {ive questions.,
Answer should not exceed 2 ¥ pages cach fix5=25

Explain project profitability. How it can be achieved in a project?

What are the technigues used for monitoring and control of projecis?

Explain the importance and application of PERT in project management.

Explain the Types of Projects?

What attnibutes a Project Manager needs to have to make a project successful.,
What problems are associated with applying PERT to small programs? Elaborate,

PART -D
Answer any three questions.
Answer should not exceed 6 pages each (3 =30

What 18 a Project? Explam the varous characteristics of a project.

Explain the scope of project management?

What is meant by Feasibility Report and state why it is a must before starting a new
projoct?

What is an activity in a Project? How is the concept of activity important in the
implementation of a Project?

Explain the importance of Project Design and Network Analysis in Project Management?
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THIRD SEMESTER MA. SOCIAL ENTREPRENEURSHIP AND DEVELOPMENT
DEGREE EXAMINATION JULY 2022
(2022 Admission onwards)

i e e ol
SEDIEDN3: DIMENSIONS OF GLOBAL CHANGE & PREPARING FOR THE
FUTURE
Time: 3 Hours Total: 80 Marks
Part- A
{Answer all Questions)
Choose the correct answer fifitx = f)

I. Globalization leads to
a) Rapid, discontinuous change
by Diversity of participants
c) Growing inequalitics
d) All of the above
2. Economic development refers to
a) Economic growth
by Economic growth and changes in output distribution
¢) Improvement in the wellbeing of the urban population
dy Sustamnable increase in Gross National Product,
3. The term is defined as major changes to industrial processes due to the
mtroduction of new technologics.
a) Indusirial Purposes
b) Industrial revolution
c) Bothaandb
d) None of the above
4, Who controls cryplo currencies?
a) Government
b) Minner
¢} Code
d) Peer-to-peer
5. What is block chain?
Al Cryptocurrency value data
b) A secret database by which owners of the eryplocurrency manage it
¢} A sequentigl chain of block containing information
d} Form of gold coins
b 15 defined as ascertaining the net requirements for personnel by
determining the demand for the supply of human resources now and in the future.
a} HR Planning
b} HR Forecasting
e} Manpower Forecasting
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d) Manpower Planning

Which of the tollowing measures can help to reduce unemployment in a country
within a very short period of time?

a) Increasing the investment in both public and private sector

b Reducing the growth rate of a country’s population

¢} Reducing the mequalities in terms of distribution of wealth and income

d) MNone of the above

. Which of the following iz not a charactenistic of Industrial revolution?

a) The discovery of new and durable energy sources
bl The new organization of production svstem
¢) Rapid uwrbanization
d) Emergence of closed economy
What is sustaining innovation?
a) Creating product to limit climate change
b} Changing our economy in order to help poor countries and protect nature
¢) Creating better products tor the best customers in order to have better profits.
d) Huaving a new idea and making 1t become popular.
are defined as psychosocial abilities for adaptive and positive behavior,
a) Recreational skills
b Soft skills
c) Life skills
d) Vocational skills

PART -B
Answer any five questions
Answer should not exceed 1 % pages (3x3 = 25)

Describe on the economic changes due o globalization,

What will be the major geo political changes in India?

Short note on Artificial [Intelligence.

Explain blockchain and its features.

Human relations will be affected by robotics in groups over a prolonged period if
rabotics is present in a group. How this will atfeet trust within the orgamization?
Explain.

Describe angel investors, crowd funding.

How equality and social justice can be promoted in a changing world?

PART -C
Answer any five questions.
Answer should not exceed 2 ¥ pages cach (Sx5=25)

Explain on different growing mequalities as effect of globalization.

Describe the impact of Globalization on culture and lifestyle.

What are the roles of government in start-up ecosystem?”

How the community can channelize the potential of change to the direction of
development.

Describe the role of enterprises in the development in changing world.

What are types of natural resources and how we can conserve for future?
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What are the possibilities and challenges that 10 be anticipated 1o keep us relevant in
future?

PART - D

Answer any three gquestions.
Answer should not exceed 6 pages each (Fx 10 =30

Explain on the personal skills and competencies required for the future?

What is skill gap analysis and how to do a skill gap analysis?

What is 5 vear plan and what skills are required to achieve the objectives of 5 year
plan?

Explain the four pillars of fourth Industrial Revolution,

Explain theories of modemity and social inequality in changing scenario.
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FOURTH SEMESTER MA, SOCIAL ENTREPRENEURSHIP AND DEVELOPMENT
DEGREE EXAMINATION JULY 2022
(2022 Admission onwards)
SED4C1T: - HUMAN RESOURCE DEVELOPMENT FOR SOCIAL ENTERPRISES

Time: 3 Hs Mee, Mark: &0
Part - A
(Answer all Questions)
Choose the correct answer flx = 1)

|- Humean resource management emphasis
(a} Development of people (b} Adoption of people
(c) Punishment of people (d) None of these
Human resource management 1s amalgam of
(a) Job analysis, recruitment and selection
(b} Social behaviour and business ethics
() Organisational behaviour, personal management and industrial relation
(d) Employer and emplovees
1. Planming, organizing and contralling of procurement, development, compensation,
integraiion of human resources to the end that objectives of individual, organisation and
society are achieved given by
{a}) Storey (bh Vetter
ic) Flippo {d) F.W. Taylor
4, Operative functions of HRM includes
{a) Procurement, development, compensation & motivation
(h) Maintenance
{¢) Integration and emerging trends
{d) All of these
Basic managerial functions of HRM are
(a). Planning, orzanising, staffing
(b). Planning, organising and co-ordinating
(c). Planning, organising, directing and controlling
(d). None of these
6. Which of the following statement is/are correct?
{a). HRM is a strategic manzgement funciions
(b}, Under HRM emplovee is treated as resource
{c). HRM is the management of skills, talent and abilities
{d). HEM lacks the organisation to achieve its goals

P
'

Lh
v

7. Following are the charactenistuces of HRM except
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(a). Pervasive function

(). Interdisciplinary function

(c). Imegrating mechanism

(dy. Job oriented

Challenges faced by Human resource management includes
(a). Technological changes, workforce diversity, globalisation
(b). Productivity, career planning

(€}, Compensation management

{d). Downsizing and voluntary relirement scheme

The process of familiarizing the new employees to the organisation rules and regulations
15 known as

{u). Placement

{b). Induction

(€} Recruitment

(e} Selection

. Human resource management means

{a} A method which an organisation collects, maintams and reports information on
people and jobs

(b} The process of integrating the employees” needs and aspirations with organizational
needs

(e} The process of bringing people and organisation together so that the goals of cach are
achicved

(d} The efforts to make life worth living for workers

PART - B
Answer any five questions
Answer should not exceed 1 % pages (Sx3=[5
Define nduction
Explain Recruitment
Explain Job evaluation
Explain Performance Appraisal
Define Human Resouree Management
What is Reward”
What do you mean by Succession planning?
What 1= coaching”

PART -C
Answer any five questions.
Answer should not exceed 2 % pages each (5 x5 =25)

What is stress management?

What is Job description?

Briefly explain Executive Compensation

Distinguish berween Job evaluation and Performance Appraisal
Explain Job Analysis

Explain Trade unions participation among the industrial workers
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Discuss the Organisational initiatives 1o encourage panticipative management
Write a note on Human Resource Management

PART-D
Answer any three questions,
Answer should not exceed 6 pages each 3 x I = 3l

Explaining the factors affecting Human resource Planning
Detine Training and explain its tvpes

Explain the Wages and Salary administration process
Expluin the recent trends in organisation for woman safety
Deseribe the recent trends in training practices in India

Lt bk
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FOURTH SEMESTER MA. SOCIAL ENTREPRENEURSHIP AND DEVELOPMENT
DEGREE EXAMINATION JULY 2022
(2022 Admission onwards)
SED4C18: ADVOCACY AND NETWORKING FOR SOCIAL CHANGE

Time: 3 Hours Testal: 80 Marks
Part - A
CAnswer all Questions )
Choose the correct answer {1l x I =1

|. Building a movement of stakeholders to mfluence policymakers is
a) Legislative advocacy
b1 Grassroots advocacy
¢} Administrative advocacy
dy Judicial advocacy
2, Strategic planning is also called as
a) Tactical Planning
b} Short werm planning
¢} Long term planning
d} Business policy
3. Strategic planning as broad concept consists of
a) Micro and macro environmental analysis
b)Y Inputs as well as ourputs
¢l Busmness and corporate strategy
d) Strategy formulation and strategy implementation
4, is connecting with others and knowing your stakeholders are and what
they do.
a) Networking
h) Coalition
¢l Albance
d] None of the above
15 a willingness 1o perform a relatively costless, token display of
support for a social cause
a) Slacktivism
b) Token support
¢} Self-consisrency
d) All of the above
6. 15 a group of internet-based applications that are bult on the
ideological and technological foundations of YWeb 2.0
a) Web
b} Social Media
¢! Bothasndb
d) None of the above
7. What 15 the difference between direct and grassroots lobbying?
a) Darect lobbying appeals to the pubhic

(=
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b} Grassroot lobbying appeals 1o the public

¢} Grassroot lobbying appeals directly to legislators

d) CGrassroot lobbying appeals directly to direct lobbies
Which of these is an external strategy of environmem?
a) Lobbying

b) Recruitment

¢) Ratioming

d} All of the above

All of the following theories inform advocacy practice except:
a) Social Exchange theory

b} Theories of social justice

¢) Solution focused technigues

d) Nonc of these

- docial goals advocacy is characterized by all of the following except:

a) Consciousness raising

b) The mobilization of small and large groups

c) Civil disobedience

d) Promotion of community cohesion and tolerance

PART - B
Answer any five questions
Answer should not exceed 1 ' pages (3x3 =23}

Explain the difference between advocacy and lobbying.

Who are the stakeholders in advocacy work and what are their sources of power?
What are the barriers to start a coalition?

Slackuvism 15 a mobilization resource in social network. Comment on this.
Explain five models of Advocacy?

What are the standards for advocacy services?

Explain people centred advocacy.

PART-C
Answer any five questions.
Answer should not exceed 2 % pages cach (FxF=23)

Describe tools of advocacy?

Explain different types of coalitions.

Describe the tools and strategies for networking.

What is the importance of developing coalitions?

What are the challenges in networking and how it can be solved?
Explain the role of social media in mebilization.

Deseribe lobbying strategies and techniques.

PART-D
Answer any three guestions.
Answer should not exceed 6 pages each {3 x 10 = 30}

What is advocacy? Describe the importance and types of advocacy. Write the steps of
an advocacy plan?
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What are the skills required for advocacy and descrnibe advocacy cwvele.

Explain networking and its significance. What are the strategics for networking o
small scale business?

Explain the principles of Network and discuss the elements for forming and
muntaining networks.

What is social change? Explain the factors that trigger social change. How it affecis
business, environment, and govemment and empowers citizen,
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FOURTH SEMESTER MA. SOCIAL ENTREPRENEURSHIP AND DEVELOPMENT
DEGREE EXAMINATION JULY 2022

(2022 Admission onwards)
SEDLEM: - SOCIAL INNOVATION AND SUSTAINABILITY
Fime: 3 Hrs Max, Mark: 80
Part — A
(Answer all Questions)
Choose the correct answer {0 x =10
L. 1'When was the term “Sustainable Development' came inio existence?
{a) 1987 (b} 1980
(c) 1978 (d} 1992

2. Social, cconomic, and ecological equity is the necessary condition for achicving:
(a) Social Development
(b} Economic Development
i) Sustainable Developmoent
(d) Eeological Development

3. The human activity among the following, which causes nuximum environmental
pollution having regional and global impacts, is:
{ud Industrialization
(b} Agriculture
(ch Urbanization
{d) Mining

4. The first step towards sustainable development was taken at?
(o) Stockholm Conference
(b) Bangkok Conference
(e} San Francisco Conference
(d) Adam smith
3. What does mean "Agenda-2177
() Apgenda 21 15 a non-binding, voluntarily implemented action plan of the United
MNations with regard to Sustainable Development.
(b} It's an agreement between 20 developing countries of the world on climate change
(©) It's o free trade agreement between 7 developed countries of the world.
(d) Mone of these
. UNCED stands for:
(a) United Nations Conference on Environment and Development
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{(b) United Nations Conference on Economic Development

() United Mations Confederation on Enviconment and Development

{d) United Nations Confederation on Economy and Development
Extraction of mineral and metal from the earth is:

{a) Sustainable Development

(b} Mining

(¢} Transportation

(d) Agnculiire

United Nations (LUN) decade of education for sustainable development is from
(a) 2002-11

(b) 2003-12

() 2004-13

(d) 2005-14

MNumbers of Sustainable Development Goals (SDGs) by United Nations are
(a) 13

(h) 16

(c) 17

(d) 1§

The Sustamable Development Goals (STHGs) recognize that all countries must
stimulate action in the following key areas,

{a) People, planct, prospenty, peace and partnership

(b) People, planet, prospenity, plants and planning

(c) People. planet, prosperity, plants and partnership

(d) People, planet, prosperity, peace and planning

PART - B
Answer any five questions
Answer should not exceed | ' pages (¥x.3=15)

Define Innovation

Define Entrepreneurship

Explain Pillars of Sustainable Development Goals
Explain Social [nnovation

Define Sustainability

What is CSR?

What is Kyoto Protocol

What 15 MDCis

PART -C
Answer any five questions.
Answer should not exceed 2 Y pages each Sy 5=2

Ly

/

Explam Social Entreprencurs
Explain concept of Sustainable Development
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Briefly explain Importance of Sustainability
Describe Sustainability and its approaches
Explain the Imporance of Sustainability
Explain Social Innovation process

Distinguish between Ethics and Innovation
Write a note on Sustainable Social Enterprises

PART-D
Answer any three guestions.

Answer should not exceed 6 pages each (3x 10 =30)

Explain the Needs and Importance of Sustainability

Define Innovation and explain the importance

Explain the Dimensions of Sustainable Development

What is the role of social innovation in sustainability

What are the social and economic impact of entreprencurship?

LD LY
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FOURTH SEMESTER MA SOCIAL ENTREPRENEURSHIP AND DEVELOPMENT
{2022 Admission Onwards)

SEDRENS: HUMAN INFRASTRUCTURE, COMMUNICATION AND LEADERSHIF

Time: 3 Hours Total: 80 Marks
Part — A
i Answer all (Juestions)
Choose the correct answer (ferx | = 1)

. Attiude are
a1 Are excellent predictors of behaviour
by Can be changed through mformation but are very difficult to change through
experience
¢} Arc evaluative statements concerning people, objects, events, or ideas
d) Depend heavily on organizational design
refers to an employee's expression of organizationally desired emotions
during interpersonal transactions at work.
a) Emotional labour
b} Emeotional Intelligence
ch Mission
i) Motivation
3 , one of the dimensions of emotional intelligence, is awarenecss of one's
feelings.
py Self-management
by Self-awarencss
c) Social skill
) Empathy
4. The initiates a message by encoding a thought
a) Channel
by Sender
¢) Receiver
d] Medium
5. Electronic commumcation meludes all of the following except:
2} Intemet logs
b1 Telephone calls
¢) Yideo Conferencing
d) E-mail
6, refers to the amount of information that can be transmiatted during a
communication episode,
) Feedback
by Filtering
¢) Perceplion
d} Channel richness

T theory states that people are bom with certain characteristics that
predispose them o being leaders,

=]
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a} Trait

b} Path-goal

cy LPC

d) Contingency

The leader-participation model was developed by

a) Robert House

b) Fred Fiedler

¢) George Graen

d) Vroom and Yetton

In an organization that has high centralization:

a) The corporate headquarters is located centrally to branch offices

b} All top level officials arc located within the same geographic area

¢} Top managers make all the decisions and lower level managers merely carry out
dircctions

d) Action can be taken more quickly to solve problems.

- People with which of the following decision making style work well with others and

enjoy social interactions?
e) Behavioural

) Directive
2} Analytical
h} Conceptual
PART - B
Answer any five questions
Answer should not exceed 1 % papges fIx3 = 25)
Explain GRIT

What is a growth mindset?

What 15 skill gap and skill mismatch,

Explain three types of presentation and key activities included in a presentation to
make it effective presentation,

Explain Aesthetic type of personality and Social type.

Explain different stages of Team development.

What 15 unconscious bias and how it affects work place?

PART -C
Answer any five questions.
Answer should not exceed 2 4 pages each (Jx5=25)

. For businesses to capitalize new opportunities, they require a new mindset to meet

thetr talent needs. Comment on the area of focus to optimize social outcomes.
Explain various approaches to leverage female talent to mect future work force,
Explam different basic skills and cross functonal skills required in work.
What 15 Hexibility and its relation to emotional intelligence?

Explain any four group decision making technigques,

Describe changes i the role of the leader in the changing work world.

Whal are the basic steps involved in problem solving.
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PART - D

Answer any three questions.
Answer should not exceed 6 pages each f3x:10=230)

- Explain briefly how the technological, demographic and socio-¢conomic factors will

affect the mindset and skill demand in Tuture,
Explmn vanous strategies to develop GRIT and explain the role of emotional
mtelligence and grit in work satisfaction,

. What are the types of business letters and explain technigues of writing effective

letters with examples.

Explain trast and various trait theories of personality?

What is scenario planning and its importance in decision making? What are different
Lypes of scenario planning?
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